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aqAfa & Fam g= ¥ o= = &1 U awar § gfaqih & orw s w7

T A ATTEET AT FHART T AER a1 ARG T oA, AT e oA e @A
1 [t aermft /U T R AT S F T AT GIATEES R AT & IEErar
AT FT T AT F09 [t FH=AE # A qB8w T

g A o & A afgwrt a1 FHET T g o qEred e a7 " e g A"
FOT YTH T HBT AT Rl HEwrt T drEred SaEr a8 995 § " oW "9y gy o
TT R F HEg H Afagia T F |
(2)  FE ATTFRT AT FHATT AT AR EIREAAT § o999 & o oow e wmeer ¥
TaE FG |

(3) T ATTFET IT FHANT ST FORET g T TOFET & qgarus 30 9 3 31 fRaeaw
# oAt Rafa & geaea fEoft T i FEeft § a7 wwffa #om & o Rafa F
qa F oo 3's ger #@r Iu v S w2

THFOT- T ITEIT F yEee & oo G sfaerd o = @ ko § g "qws S ;



(i) IR SAFT T @ ST IO LT g & J9F Tl ag A & O qawa aaq J
afes 2

(ii) = =g wdg grar g & B ghegs awg % fiae s st |@at 7 s saie
TG AT F A H @S gU, AU WU A UREHTIT FA H @R g, ag A AT Al
safy & fiar o F wfewa 98 gr |

(4) FE e a1 FHEE S oz At F oadfiw fer feoft @ g o s At feef
I H aEd Tgar g A1 Rt gtegs www ¥ fiae que O AT 9w #wd § osewd g oar
et fRatferar = & #@vaw F o sEe A g se=gfa & fow et gem o

28. SN, WWMEX #R TeEaM HUREi-
(1) vF ATTFET oud qgel Fgfh 9% ool emfRaal &fiv It & FAefofaa fi amea qor
fafafeat 39 gu us oot -
(F) AT a7 3% ATH ¥ AT ITF UAE & BT Jeeg & 919 | TEY 99 S 396
o a1 9% =rfRcardim a1 39 g A A1 9 U AT 99F 25
(@) 3E% g Fowa § 91 99 w7 7 w=riyardie ar afSa ar 3w grr athia 94w,
=T oiw e e s §% s of g
(L IRC R - R R £ e B M 2 e s = B e o o s 1 i 1 ) e - e M R R
S gUy; T
()  IHAF FET ST FEIT AT FT (e

wig et srfasrd & zom & S oz RfREwt F aew & arhe w1 §5 fr Far § qme
T g g oz fBfeawt F yivw ft a9 owmm F offae fGEer T

(2) 9T ATHERT TAF a9 F 31 ATH & I a9 & 30 AYA F Ugd S A TIEL/SH
Tty #i et T

(3)  FE ATFHT FEH WIEFET & @ =T & fEw gz a9« #7, GFg, Sugr ar e
0 AT AT ATH F AT 94 afae F T onfad "weew ® AW ¥ FE wraw @9y & oeiia
T IFHT FUem 78 FOm:

T ATTRET FRT SH GHH TIAHRT At @ AqAfd o+l gRil-

(F) ATTFET F ATT I6T FEgR @A ard (hHT AR & a9 UHET &ile HoFag har
STaT g; AT
(@) = Rl Metia a7 enfayme sEerl g U derage AT Smar g
(4) vIF AfFFEY, IOF TATHETS AT IEF FET AUS ATH W AT U4 ghae F R et
qIET F A8 O oThd SOW guf ¥ "@dtad Tow geage fit Rare, afs i "ufy &1 ogen
25000/- %. | AfgF § qT TAH TTHET FH TTOT FHAMT:

T AT TET HEAER -
(F) ATTFE F ATA, LT FT H HEg @A AT AT RS F oATH FBRET STar g
7
(@) et fafaa ar afafSa sreerd % #@reaw & svgem GFm Smar 8, a1 @ew arfeer

T TF AT AT FAT ERO

(5) wEwHr 37 faffew & Rt @ F g gu AT, @ew wifgwnr, aremwr ar fEaw smeer
g Bt ft e oo, R afaerd o e ¥ s' oaeg § zar Ry wafay ¥
fiqe, SEF FT AT SN AT q oria AT Afog AT S9w qiare & R enfia weew o w
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At U S AT eqmEy §uta & g s @ fFEwwr, S osw osee ¥ RAfEfEE G
ST, T SAUAT F TR ST AT §F FT UHT qUeAT KT ATAT AT UH fAEwer § ve Aqvee
a7 Hra A7 "afwfora g e ger v "t afsra oot

29. faE =t FAdmaw -
(1) (i) FE AfFFET a1 FH=EG AT tE oete @, e 9fw ar uer SiEg g, BFEe
a7 e & dfaer 78t F#9 |
(ii) FE AEFET AT FHAWT, FU9 T(Q AT AIAT TAT 6 Sfad T@d go el A
¥ faarg gt o A e ft |@fEer 98 wom
T HEAH WIEERT, AE SHHT g THTEE g v g & -
(F) TET fFER U AfgEE a7 #HEN Y [@ETe F oW TdET A1 9N = At
F aefiT e 7 7
e F foro oer s € A1 9 UH AfgEr AT FHETT &7 §@e (i) AT
g (ii) ® 71 RARAFEE G o8 GEe &1 #@ 7r Gae & d@fHbE w71 T ge
T T |

(2) &< UET AfgEEr AT FHART, SEw adE agEar e =te @ e G osfe 7 fBare
T g a1 e #war 8, TT 9% & =@ aF H gAAT & |

30. EW IT AONAF AT F g )X FH s ar g ft fewrd -

(1) T v efaert ar FwE=wr &, S JEwg w9 T @t & owbear F osgaer '@
w=or & fow ar G smufas s F osmaw w fewme = feg Ger osmar &, afe gww
gt geT vEr fAear G wr g oar, mefRuta, s'dhr fewarr #w /) @ feg w &
e ¥ 39 qie 9% AT UHT Gfyr F I S ge| yreer e v, Fefag ar Feearde
THAT AT TR
T SH Aty At graq Saw fw o I® uAr "waAr amar g, s9 fAfEw 46 # o¥um fAfAfde
Staw fatg 9= "= fBFr S

()

~

(2) 39 s (1) & oefiw el sfaserdt o w=mh & BT T @S "@EE SEd 9ad §iT
R I O 2 21 i TR o o A 1 1 e o e R e S L T o Rl e R 1 e M By o
e o s & o smafter it womT = A osEfa ® w7 § At S0 oAT ger A osaty &
LS
REE e VI G | s s e e e B e s ) o R B 2 M
(i) UHY srEfy F IR ST X HEAT SM@r ¥ T
(ii) &9t sl ¥ [T A AT ST g AT q9EH AT g 39 g ¥ A
FIA AT ITG (A&g A AUTET FLA Kl I9T § g HAW WITHET FT Tg THTGE FT <dr g 6
I UH ST arEewr T AT 9@ 9rar v g S ahomeasr sear feg G o oan
|
(3) (F)  FE AUERT AT FEAET 99 Te=gd A1 BfeEm 30 # [fe &Y sew aifRa @
R ERm Afs 3§ WO F U wRmEm 9N AT € AT UH Uy & AEErw sgeE SmEr g
Sred mgm wifesr & =@ & A1 qr Afds Fuwar sqdtad & A d% % R wrerer &
Hafad g AT 9% § AfgEwrd AT FHANRD T ITE FAAT & Hded F Hag § g, TH dEd
gy yTesEr ft T s gri siw sfferd a1 FHET 1w sragw g
(@) THT qegfa Ar sew ot 3w wREW oW ¥ 47 fgEw sgaw o ft arfe @
FfeIa it A7 T ST TH aAfeR uw f@AfFEw 39 ft S arq @ng Al gri |
(4) Sgf T stfeerdy ar #HETH #r SufEeEw (3) F AgERw § UEed AT T g o
IGAY AT FT H&tdd IOty #7 JUwd & a1 Jrar g s afgwrd ar wH=En & v
TUAE F AT A1 € gt 3H g% £ "4ar #§ ggre &7 G S
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[EE
21E8 e &g s o1 s w9
et f@far % sqaeer & 38 feg o 9@ % Fwor g, a= @fFaw 23 % sueg ot @np g
39 AT AT FHATET AT, FATRAT, gEr ok fEAAr = oA
quferd T@AT AT SE& A & v qnfeafadt F AW F eemdm gEr F Iuid quredd

31. UoHid # WM A9 X et =+ % Qe afkivy - # afgwrt a1 #HErr e ar
ToAtaE® Y H AW qE onm Ar fFamht Fwm, s, fem afwg g Ser @ oo GER
a7 T A F geew ¥ ' § At 78 a=m

32. HAYT €I, gEA e § gt g9 % e g -

(1) Frs ATFET ST rents Fare afa« ad, 1947 & HAieaiid FHFC T8l g -

(F) 9% F UTH FHAIT %, AT ATACIA F AqTeqid FHAHL g, el TFEmd 9 & I7 UH
AT HAT % URET FT G AT TIET Agl I AT AgE aAT AT AAAT F AT T AT ®T
T AT €T H HgdG del N AT Tl AT @i |

(@) AUAT AT ol AT §% & FRAT o7 FHANT KT HAT gqar | Hatoq BT A & 9y A,
ety At gEATA AT AT Al oW AT IS TRET TR " TR0 A9l RSN AT 39 Had H
T Bas, sqa a7 oafe ygee & 9w A9gr o9 |

(2) Fft U9 FH=ETO % ddd W, ST U IS AT US UY FEAGET FAT g Sl FHEE K IS AT U
T g, 7e RfFTw i S§ owwg aF ang gen Se 9% UEr #HEE UH SgaY I 4T U W
FAaET AT g |

(3) ®E FHAT TRt U @9 #T g€ 90 gRT AT 99T T e 3ged AT fheETEen A
#F TAT ST sr@Ear, WA AT grer, fawet T F oavy S "@9ul, e SEedr, 9end,
U IEOT & fgd F WaEa gl

33. HIEF T -
(1) FE ATFRT I7 FHARN, FAH TGHET & @ aqaed & fqam, Gy =k, st ar
TS g7 &aTfora el STi=r & &g § 918 Jai o |
(2) &g FE wqEET SuEfEE (1) F adfim feEr war g oaer # wfvwrd @ wdsTh o
AT Id GHT WG GR AT ST R qqaT 84 hF Afq ar BT wrar fiosremar q@t
FAT |

34. HEFE AT FHAL F T H FEFA -
(1) ®r¢ afgsrd a1 F#HEEr, g9 iy i @ deEr F e, @ oaerd o r Gere
AfYFET ITH qel HOT AT Fle GATTA TAHE Tal HOM ATGT a9 qeqe # A7 et o= srfaardy
qT FHAT & ¥ H qrrorg T 997 A7 g ® AR 98l o

T T sufafEw & w1 g Fefafea w1 ang a2 gef-
(i) it afemmd ar #m F awm § o G g afeerd o siem fr denfegtr o
TIEA & T 97 A7 Gt U =fe ¥ oo e g & § 9% f1 fEr ' a g,
AT AT & ¥ TTae Y dHaArE IFa F Fwe A€ g qung; 6w

(ii) SATTRIRAT o7 FHARAT F TTH T AASG AT ST G860 Fowd il T |

(2) (F) FE At ar wHEEE G aftE o w9 oA 7 g ' F Ar s
®T H T AT YATE ST 39 el e g aame & fow =& 39 & oo safa
T qTET AR B ;
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) Fre AFEET A1 F=ET, o Sgar I g R oafaerh @ wErh
g F forr Gy wegadt o e I F afgwrd a7 #Er 9 e e ¥ fou o=
FT HASU AGT FAMT |
35. HIATHAT FAT - Fle ATFET AT FHATN, §F H IO Fa7 F gargq ot it amaq 9 =ar

F FEM gq Er g Wigs 9% #E TeEidE A7 AT AT WHIE dgl SAdTuaT AT SAaTT w
TATH Tal T |

36. AR - #F AEET AT FHAWT, qEF GiEERT B @ A F e, G owwe F R
32T F ATELO H HESHT AT ATgHt o Fe AT e a1 o7y waei & U 9we § A7 Iwq w7 #
afvErt & oo air 98 F#9m a7 W TR A8 RO AT AFAT IS T=F AT dAgdg Al RO |

37. WIEF GERHET FT STAR - FE ATTFET AT FHAT -

(F " o7 § AT ANE I 39 4T # Hied 4F, SfUiedl AT wed ARMET # Hatgd
Foawa g fdr Bf w1 gder 9o w5

(@) AIAT ST F ATHT & A T dTed 99T, SRufSEi AT o=y ATHCNAT F WWE HoOARl
T T TH ATd K gEE qrEger A7 awa B R ft sww o suw wdent & FAeurew §ouH
T, SrafeRt AT /i grr BRET TR § gWE T O9S;
(M) T aEsEE s o B AT Ui, eiwfee, e ammiiEt & 3w | fAd @
()  HATEwar & Rofa § BT grEss o\ o SYRgd 9l gnm |
THEr-- @ ATy &yt ® o raEsE s fie TEr e 97 ahEe i § Ser
AT F, T A AT TEY AAAT VAT FT GHAT g AT TAA KT AT & AT §
38. M Idled - FE ATTFET AT FHARS FEACAA 97 Hs UAT FF Fgi QM o0 et & F 74
Icfigd &1 FIfe § amar g |
i -- T AfFEw F wEeEt F fFmovae Scfigar ¥ odqa TIe ' " AT AMTe w7 o
Fafafaa s &@fF ®7 F FiF Fagre | &
F) oTE T ST ugd;
(@) A= 498 A " AT AU ;
A o sragfe;

FATAT AT, ﬁmmﬁﬁmaﬁwwﬁWW|
39. qiRaai - =@ wearw F EaHr ARt w aftwe v e fAer w1 v sfierdr o werh

ST oz fafRIsi &1 9 Fwar g AT ST SudT, seear a1 [Aftwgar wefa #war g ar souH F
FAT g ST 9% & f2al & forw grivenes & a1 39+ aqeet & Fg § g AT ST Aqemad § 6 war
g AYAT FEAER F T o FA owr Idr g, Fufafea § & G uw oar afes anfRaat &1 arh
'@11'[,3]'?]'&-[:—
1 afFTT

(F) Trer anteaat

(i) 9Rfar #m;

(ii) =T wwra & o7 Iaagfs fafa s a1 AT,

(111)‘1@3!'%%

(iv) SUAT AT e ST FRT d% &K g (T @O0 g|E g AT IHE 9T &
Ut AT UH ST AT F AAT ST IAE AfA AT 7

(v) "= woa & faAT @ a9 ¥ eAfgE A aty & U qwy aqqq & [Aeae whe
GESRCEADH

(@) 9eF areaat

(i) RAfF=® 39 % wRfF== (1) * @ (F) @t
Fh Ay safa 5 o o7 sg7a@w & =@ ac §
FoT & Fm sfeery R & A osafa ¥ dew Faw gieat swia wem o r G986 s
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FT UHT srafyr £ qurE o #H Y Fw SR Faq i 9qrEr giaat & eI e w T oga
T AT G T

(ii) @< I ar a2 § #41;

(iii) wfeamd dar fAgfy;

(iv) Fa7 & gerdr SEr S AqEr Fgem F oo Pgar w8t g

(v) "TE=Afa S A wrE e & oo Rrgar Enft

e = fAfm F wEeEr F o, Fefafaa s arRa & #ife § 98 earofr, stafq-

(i) T efesr &, S99 w ft R ¥ FegamEar, St osad ganw B g, Gent
T AT TEEAT IHOT AT W ITAT AHAHAAT F FROT ITHT TR T ATAF A HI LHAT;

(ii) =AY T FA AT AQUEHAT kST uT fREr aqfgery ¥ 9wy Jaewme § IEdr
TAATU 9T Aqqg AT A UAHAT;

(iii) TFET sfery &7 SS9 Sgax U 9% % O =M a9 7 4T AT WEid T OFAT,
s form ag = #=1 gq 91 21 g g sEs o sEE "ee W e wR F e
T8 AT TAT @I €

(iv) T=fq & O Ffaog o0ar & @1 9 9 AT AqATHAES FAATRAT F Afdd Tgd S| FHILTT
F foru et sfesry & wr=fa & T =3 vl #wA;

(v) SgEaT I A7 92 9X ofFme BT Afgw # 39 o w39 fEner & 9w av 39w
A= F FHAE TAEAF AR 9 UH Igad I AT 92 & U squg q9a7 @1, FHeas
IS A7 9% 9¥ JATEq;

(vi) 9T #F safa & 9 a7 39+ 0d § Gt o= U= oam T & fou aREftar o A
et srfasrrdy &1, swdr fAgte ® Fdeei, ar et sger oHr afErar & et #@ e
A9 F AR @ I AT 98 9T TATEAA;

(vii) 9faRgRe v Gl sfasmd &1 SO+ o |@9ed | TodmEad ;

(viii) et erfemprdy & -

(F) AT "@faar a1 e F qd| § ooeer seart gRma § g sw os|fty At swre
ww, T+ o 38 Fgs fEr w91 S99 @ sud e & Feaet & aqere;
(@) R dfaer a1 @ & qdiw fFAghe, wEl e a7 e [ege F oaae;
() el & 90 &Y §, HqAT & FATH:
wig At 30 & 37 fffmw (1) ¥ @ (F) At wE (1) ¥ W (v) § 7y RAfAEE wrdh
ATETTT AW UTFRT GRT a9 % AfFAfoa 7gt fi Soft 9 a6 srtgswer &1 orfag o
et g==r 780 & & S -
(i) SH 39 gl Ft FAAT AT SEF g™ u¥ IAA I «UEqAT ok SATSA FT
yeara AT g
(ii) SH g=AT & Wity AT aEm ¥ 15 G & wafy F ofiar ofea § it &
FIA FAT A & o gRers weme 37 #iv afgwrd g e vt e,
af FE 2, W gAATE F wE FEw A S

g 7 & Tww e ywqm afeast & @ Bt amRq & sfeor &1 A smeer 9ew

gt g forfag =7 & grarafa Gt smeer & feEme, @80 G St siw e o s

7 st #w e fFo faar s afewrt &1 fau BT eiw =9 &= &% fo faar & so+ 9=

AT AT ALOT FT I & T &= FiF Gfawer &7 gReIE Ja9Y ¥, UET #E Aeer 9rd dal

ERIES I
g Ig WX T #E S a9 A S, #fw -

(i) I TH AHAT H FIA AT g1 AT 8, S H g0 A1+ I7 REE2 I 2 S
afefa T T e A9 §; W7

(ii) F% 9 AfFFr T FRO FATS TAAT AT AT T OEH IH FEER AT 39 I A qEAr &
T g w98 t8 #Faee & oo et g a; s

(iii) ATIFET q GATH FOT JqTl GAAT % A9 A9 H &@F F AT F Togl  F w&=EHR
WW%;
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2. FHARD
) BT QA
(i) ufxfer;
(ii) 3a% fowg 9fga et afafafea FT;
(iii) B AT ¥ 4TI & sratay & oo aaq iy 6 @A r;

(@) eI omfEaar:
(i) SHT;
(ii) =g AW ¥ Afgw & sty F T aaw gfy Gfemn % e
(iii) 9w s ame o T;
(iv) TR FE FHANT 97 ATTFAH Jq99 9T IgF ST g qr & a9 HF AfIFaw Ay
TH S o T % 9ad & He™T;
(v) FET | germ er S 9 e oo fgar G482l
(vi) q’&"ﬂ%
T A UIEE T AEH 39 % 37 fAfFEw (2) ¥ @E (@) & "E (i) ¥ "E (vi) #
7q1 fAfafde qex arRaar @ o w@fgafoq a8 it SO S' T -
(1) smeer @AW wTteEr gy fofag § gearafid 9 g0 v vAr W emeer, forfea
AT (M) Fw At AT s e &1 R BEr s s e fTEr oha
GERERIEE I

(ii) 39 T & s9 (3l &7 39T & 3 = & Tt T w1 g
FIET VI Al w7 I Smar g
T T8 Y T AT A wLA AT AFITFHAT Ael gnil AQ -
(i) e vEr g 5 afs arfeq of g1 smar g ar off §% AT ZeTT ST AT
TEegd T 4T AfAAT A # A8l g5 dY
(ii) 9% F FHART & FOT FJATe AT AT FT g OFH S8 Fa@ER 6w 39§ &
=T & g, S|Er 98 U6 FEmEw & o el gr ' eiw
(iii) FHART F qATH FIOT JATHM GIAT & AU G190 § T F T F =gl o
e wT forar 2
40. ORAT &7 SAfFFESE - Faw Wi gy @AfFEw 39 & svaret v sfgese e S an
(F) A 98 T2 O Mg 92 AfIFEr a1 FHART 92 onfEd Afeitug At I g, w=maes qav
AT AT § e &7 foIr war g o4
(@) ST ATEHRT AT FHATT F7 ATICCEH AT F L 9T g sgaam T g
(M) et AfFEET A7 FHET T g o g Av
(7) St BT e FEOr & TS AT FEAET A7 OTEAT SYAAT oA S@ied g T g AT
(%) g e w1 @ fBffaw 39 F wefiw RfafEe g &1 g o aqew 98 8
g fAfFEm 39 7 qudATSl # d9 qF ATAST Agl RAT AT THRAT TS JH VAT FLA b HLOI AT
e =1 & sfafofag ofiv € ¥ J9e w&qa 7@l ¢ [{RU 919 g |
41. Wi FA At AR FT TIAESE- qHFH ATEAERT, e w1 7 gtgnor A @ew smeer gw
afafea 1 T T T -
(i) ofawrdy i zom §, FE vAT AfFEwEy, S 39 AfIE ¥ SgAw aaaww # g, New fBEs
H FwrEaTRAr A #r ST €
(ii) wFHE=TS & zom ®, fAfEw 39 F uefim & w9 F oo @ srfeer:
T AW e e feEwrtawe & 9% § wriva G ow sfeer wr At At #w
T, S siasta 7 afgwry, St Gt s dermst @ yfeffgle ow oo , a1 w1 A few o
WWWW%WW&%WWW@TW T T g, dr g

42 Wm—ﬁ%ﬁﬂﬁﬁ%@m%@%@sﬁaﬁ%ﬁwﬁﬁm o I=t % ar
ATFRET AT UF ATTHET FATAT TF FHATT GI<h & & FAed g oY 3T I & [G%g AT
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FHATRAT AT KT AT § ¥ oteger &F I8 ¥F g & amwer & o siv afkfRufaat &1 e #
T@d gu ATIFHET ST FHANT AT A qEd qhq9 AEUFET UF gl gel AU ar oqeged ag Hee T
T T sfeery & araq g iy, siaved AT ST AT M Y aTad qeH STy
AT ST I % faeg st § "mETg S fr et |

43. 9% F=w- = ARt § B e F g ogu ot Ruffue swey awi o amr 2N set oam
afvwae frar Sirar g & SfasrT o7 =T 99 = &7 I 97T T g, eiq -

(F) gt Fg Atwwad oAy sirar g & Bt oefesrdy a7 wHEmt & 9e sequariad eteadr 8
T A ATILT(F FATAE FT FcF FG 6T g a7 UH ARRIT FT A18T dUferd g S §% &
aforawTT a1 AT AE § AT i Aeme fT T F ATRAA FT Auw §F gRT gEaeTees w9
" dgl hAT ST "Ear § dgl ATWEAAl FT AU Feald SAeauu ST AT heald HaSdT AN AT
U o I &1 ®id S7 "ol S| feqed gy sqared #ar §o;

(@) gfe s f RO W BER #7 F TErq 999 TEEn w1 I8 qEiEE g Srar @
& afgwrd a1 FAr F e Aq9mEaTHE FEARl AR FWT A Tg WAW gEAT HIHAT g ar
Fg Teauwr RTE FeslT Adedr SANT AT U =T YISy &7, S o7edel gl gaw9g-9a97 9 =H
A fRfea oo, sef 98 momg o % fow & o+ "@efaa sfdswrd ar e ®
fOeg TuEATHE FEATE! A AT ST ATRT, S5 T ;

(Mmafz, TfRafa, F=0T FaOhar SN AT TH HF IMIFRT it g W GFER w T F werq qew
gt & a8 T g & gafad #HEnT F Gwg aqenedres ®Ediel W Hf ST gEdt g dr
@ Rt & adfiw S=, Pt = s 71 & oo tE =ate &1, BF e adsar
AT ZIT =H v & forw amEtEe fGer smo, i SToaes;

(1) it = g a7 FeT qasdr AN g AT T & g oFf<h T47 JTesHs
St O sEqd FA |

() qaq TR, Uy ROe Fesia qasdl SN f7 SHhl 9dTg 4k o quiud wam
F7, FaRgfe s A s wr AT e s a7 o S st RfRaw ¥ oeafiw At
39 ¥ e emfEa Ar enfFaat sfafua £ <o

(7) qAW ITEFET, Fad dahdr SF0 6 e 92 f@G=FR FT F TAT aned Steid
FEM |

it - T R F v F oo B osafaerd o wsTh w9 osrewor @r St 99 gwEr
SToa Afs g g aror sfafaaw, 1988 (1988 & 49) FY gWT 13, €T 14, U 15 T
gRT 16 H TAT IRATIT SILT(EF FIAL FT Fed FAl g T dg Aqfad A & oo ar gz Ofq #
FE FAT & AT 9g AqMGd AT FE Zq & AT FAUAT ofRFAT FT YANT FIAT 8 AT AGAT AqRIT FT TIOT
T ¥ e wmar g

44. Y =aarh = RANTT F#@ &1 [daw- == B F sefim B o= % osae=n % o
T ATTFET AT FHART, TEA TTOFET At 0@ dqAT & f@ar G @fes sEeaeh &1 qEta T80
FT|

45. JAIMT F THTQ ATATHATHF FAATRAT -

(1) #E TAT SAfewry a1 FHART, ST FEER F AT
# A TTH F AT g, AATEATHE EIRELERI
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(2) TET ey A7 FHETY St Rewerfw g, sftafiar F ade F ganq f osafy ¥ oo
Sfawr fHatg 9 &1 91 @i gRm |

(3) AfgT A1 FHART, NEs BEg daqaeaTEs #EaRr aed St T g, sfgEtuar fiT anma

.Q—HT
T HAT § Agl T g AqemEATdE Fwdmel TH YR AT @Al "l 99 qF wEaredr a9y
T BT ST ST 39w Hey § dfaw ey 9TRa Agl w% AT Smar, ag "4|r § o9v |

(4) TET Afgwr AT FEA, SOE Feg aqemedTEd wEarEr qnw & 7T g, Atgayar o e
F TETq Fe a9 SfT/AT A7 UTH T@l HOT S FEaEr 00 2 3T 39 U2 faw saer o
g g% atwereh wfrer [{fy @ rfiuw) § s ow=E ¥ oafdee ¥ famm G s aarfaghr

i T B F owaee F orm FouriE gl Y SR % A S| | darHgT
FIE, AQUTHATHE FEATE! F T B AT HHH WIHEHT T SfaW see 9T g aF AE ST
TR T FTIET &7 [\ 99| GiaEeT & Afaw saer ® e T S

46. fAeew- muw wfgsw g &R st a1 == = fetag G s7oasr s oa [eEw
#r Aty F I AfTFET AT FHETT FEtateg Steq [atg 99 #7 ghaw g, adiq -

1. ey arfaemr s v oz H:
(37) I AaT

¥ &= it v W FEr e AT s9 g9 aad @ ouw
faere ST oafgewry, feaa & afe ® qF f e woAEr TR 97 -
(ii) =TT Tl eEty F forw -
(F) Sgi e 9% g Tanf d aw it S g oagt AtgEer f 59 qd 9dd &
1/2 90 ST ATFFET Feaq it a@ F 9@ g & AgLT w7 @ OAT;

(@) Sei o= G aed afvmer grr ft St € aet w9 A w fwoqer saw @
uF g i Foew ft ausEty § uw @@ T (1/2) ;

(3) A
e f o satar F oo, afy #€ &1, BT 9 F e, #gmg =@y s s st

g @A 46 F sulRfiew (1) F @ () #r wE (1) ST (ii) # Fur AR
HaTU AT Id9 % YT, FAAM &2 9T AT ATRAT % IHT Ta¥ & a0 4 9¢ HT SATOIH

7 v w fFEw o B9 53 9o 399 &1 uw Qe s
™ fit afe w1 e @y o

I9 A da9 w ST (1/2) S
oT;
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(@) TF AT TA, [T daq, A€ @iy o= § G g9faq #H= a1 s s G
gfaerE  (FfaEtEEt) & FRer T8l ogar g
G‘%T

e ft @ safy & oo @ow aw % fEm, afs #1821, wge 9w s s et
] woEr R 46 F sufaffEw (2) F @ o) A wE (i) @Y (ii) F FEgat # ¥
e Tem U 999 W FAEE T 9T AT FHATRAT & FHE a9 H a6 &2 97 H ST

T Fe ATFET AT FHATN qd TF S(ad [\dlg A K SEAE ITH FIA FT gHIT gl gRM
S dF dg TH A9 A AT gl war g & ag T sew Mamw, #wew, g ar seEew
[ Tol @ 7

H,

g T A fF feaw it ety F S afe # afeswrd a1 F#H=n, suer sfdefuar &t
A YTH FIA F TR HATEGT gl ST g df STl dar=gia & qerg & Iq & Srad
fafe =T "= T8 BT S

47. Sag fatg W@ & agef- et sfesmm ar #H=r # §eg Sttew fate s & a9+
FAAAT AT oF g QU 0 gufaqa w0 & afwewi, afe #e g, &1 qadr Feedi
SOt |

48 . e wafy ik wgag fAwar &1 fFeow -

b,

(1) T&® gIferepTy, «rfeq sfaitg #ed g87F, Tg [ T wm & #=1r afgwsd a7 = @ v
Sframr et a9 siiv 39 afR=teaat %, <7 a8 T feew ¥ o oA 5w oty F fow SeEw
Fg FAoraardim o1, = &1 dav dew G St siv gfe g wtesr TEe aerem fRfAtea
FAT & al TAT &S Aeqr ITia agi fFar o e same sfdwrd a1 FH=Er 1 v S
fafe a0 &1 SfdeT #39 gq ared #w:7 |

(2) 39 Aty #, s I dfgwer a1 #H=urr FefEa war g, 7% Se9 gerdm A1 uesd Ael
fFar ST g = W A i sEfa A1 zEw e AT " uTeeny Sr AR #7Y, ¥ ' o
[T ST |

49. e &1 s -

(1) =g Afgsd a1 F=ET 3@ ARt Foadfim oiha BT osmeer ¥ feg E osmear & owfe
i 7 45 R fr sty F far f@Affew 50 § Steataa ofie wfasr &1 e 7 @ |

(2) it wfererdT sfgmmaa: srfter &t wmfe & ade ° ®g AW & ety & ffar efie &
EIREREETC I | e 1 e e

50. ot wifdsrd - #:€ ofiw el F awg & smofr -

(i)  fAzers "eo, SE stewer @aw wifeesnr g
(ii) ofedeT, Wl UemEwad a9 AfTFeT §; o7
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(iii) AETYEe®, gt a9 Wigwr &1 [ug GFfaw 2 F 3w @ () w7 w5 ®) F
IT-WE (iii) * dAq FAeasw wed ger GFar Smar g

51. orfter & ofemu - wouw orfler § oo soeqmstt 7 orem B SO, s -

(i) 78 “@dg &7 § a1 oy v #awmri amr § s f Sl s smmfaa feaw siw
AfqeT ereaTerY ¥ W gri |

(ii) A9 TH 94 ghF FA T TS dafdw gRi REwr e @ € oo 78 o o ®
Tor gt

(iii) =A¥ Fited saqaw fEfREe G S
(iv) 78 fAgas &1 ARG & ¥ "@ardq Gl i ST |
FLATT 5
JaT AR W
52. FF WA IR g - == A=t F suddl ¥ oafim wa gy, daw s oww, G sfeert ar
FHATRT AT FAT F IRA T W@ gl 3T T 918 % Afead Frafead ®1 3% 919 % I fil Te
AT AT ATEad HaF grOSATOA |
53. &9 da9 X W gHTE gor- AT afgerh ar wemh fr Far "gwmy g9 g da9 siw 9= &

AT AT FHAT, SF 6 Ta7 § Ie=gd ¢ (@F7 a7 g af Afgwred I7 F#HART 5
TEfd At qEE # HETH gl SO

d & afe #w AT a7 FHEET A gF HAr # T OSAr g oAl d9d #9939
TATE! aE ¥ FHIE g0 Srod et g7 grr g |

54. Jaq FH- R FJaaa= & Jaagfsz, SH IO9AW F T TR 97 HqaT 1 vas AR sEfe
T WIEd g, ATg U srafg afietar &, T@MmWOw f AT 9T @ o:

T F|
g FE AR AT FwEET gk owuw W, NeE w9 amr g, Ad seyd A arfw w7 e
fam o ST

=

T e, A

)
)
(F) O awtww g A R g
)
) cd AFRILT
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56. @il WX F F g g wifdwrd- @gw wigsy a1 = AR s's g wiesd # 9w
e faffaw 55 & At el v @it gt & a5 3 | |

57. & ¥ @R AT a8 el sfgerd O wHET A araw gar f e -

(1) TEr & AfFRE F ®T § I@T dgi 64T T FF6aT §, T 9% & FaT 6 FATIITHAT
sferd g a1 @ew wiemny fofea #§ smew gwr BRER v A ogdt 1 oamsE A wfaded
T TR |

(2) S & §F UET wAT AF GwH, g grewrr T sfeswry ar et #roame gar
TR ST 5F H 99 Fdeq g0 Fd 9% Fal I¢ AT

T AR AT ATTFRRT AT FHART TEATAT & g g df dg A99 T qq9 qaT & HEedl g
HEATad dled & o0 S8 g0 SWa arwdias® =91 &0 §ad 0 S« & forg 9m grm |

58. Tl H AMME AH X RUE A & ©IF - FE ATTFRT AT FAATT ST Gal 9 g, 99 a6 HF
feg o/rqr #E aqedr T SN BT o2, SEl B 9T S 9 AT9" A SEl 98 gEl W
ST ¥ 9 qATd AT |

50. P aRwd a oward ¥ P git o agi- PR T SR T e Ao
T N A A T ST e 2

60. IHEHAT TaI-

(1) @ ATFET AT FHART TF Foier a9 § T GRAfedd 9T 12 FAQAT H AHEAT ol
T THRAT B
T UF g9 # 9% o # ofdaw v smwteww ger der off S "aehdr g

g g A TR UET gE F W Saery arer oAl efiw IEEmwd & U ffq § J@r SEr S &
TF FgET # FqueAa geae s fod & sfgs g Sy |

(2) Tt sfeeprt o =TT fT IEEOT AT ok YUH Fei? 99 § P gO TAF W AT IEH AT
Ed orm o fom #t 3@ 7 guEuaE Y™ uT A e g |

(3) (%) T afewdy ¥ "ag § felt Foir a9 # 39 G Tl Al TS ATHREAT gEl dvd au
AT A ogdr F e A g S S ST

(@) Y e ¥ ddw § BT e av § SHe gy d@l ot i oarwfEws ggr i
T AT aq9 9T AWTT BT gEl § qrardd hAT ST §dar g | Fg Sy 6 oggr At
- 62 ® fAfAfde 9 = & g @\ F oo grf |

(4) STHEHAF e, IAEWIT (3) F @ (F) & A TAT ISt ggr & A, @FEaw 64 F
aefie foow srwfEas ggr, @FET 65 F arefiw Fel oY Afvaw 66 F o1 g T@r &
fam 5T sy it gEr F Ard w9 Agl A ST g&dl @ |

61. fAwTe=R -
(1) wfgerdy a1 FHEE S W AT ¥ 11 A F fowouw fm ¥ Raw @ LEIV)
lECENEEIEE I i E MU

T S FAT T FEER UL A UL HAT ok WRE WelH W e o uF dre e
Qe Al A SO |
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(2) @t T wwEr R B g s g afSa fRawfiewe gt § o® At v gd A
TR A9 FEr AT ger # A g6’ |

(3) fAomfeEr gt o wed arer afgwer AT s ggr v osaty F oo ot oty
T T TR A |

(4) fRURSR s@er 270 A I iffe d% @1 =& o1 foar w1 war 8, o 9%
& wet g9 & fow smaca frar a1 8 SR IW SrdeR R fmm mar B

TG b ORI R 3fadTy &1 THdIdRu if¥fiewdd 240 o & fow & fear w1 g,

(5) TRt erfesrdd o1 F9=m g Rotese ggt F U oeaees SH 9 ¥ us 99 9|
TEQT ST o uEr ggr emfea g

(6) a8 e ord sufF=Ew (5) #F oueAr &1 gHra= qgi grar g v FRET #or & aqre
famr e fFr s oawar 2

T AfE AT IHAERRT F Fg qETIE B Sar g 6 UHT oquer "@wa gl ff ar ag oue
T e AT F geT THAT |

62. T fr g A affE fArd A ogd -

(1) g% sfgE @ FHEE F A et o S gt afiw ¥ Sirer gt der R
A FFEdl § IAF Feee? a0 K TG0 ST JAE ok qud T § am™ St Aot

(2) (F) =T G AN AT F TAF [ Feier AW F U 5/2 o i w4 % gH @ H
qE =TT ST S g 39 e av S gy Fge fhEr o g odr dmr g ar e
Zer ¥ Tm

(@) FErr gh oA Efear g, Sed afessd a7 #H=r farEga g arer g oAr "qar
¥ AN 9F 3 a0 g, & o0 JErEgir o am-oF fit aErE d& T Q0 hdeed AT
F oo 5/2 foF &t 3@ & T T AT aqAT & ST

(M oo FET SfgE AT FEEET A OFAr ¥ Ogerd T AT 9Eed (AT STdr g AT "arsEd H
qg B ATl § a9 39 Feier AT SEH SH FAT ¥ gerdm AT U THRAT AT B AT I g
B WS B, F UGS AT FASE I F I qF YAF [0 Fosy A H 5/2 fam At 3w & fwrh
ger a1 e gt &1 591 F F o sgea BT S

() Er AfTEwET AT FHART & squteata a1 [eew & sata & fmer ger A &
el "ge feg" & =1 H AW W ¥, d@ el aWnr ger a1 et g5 % 9F g
T OSHT AT S ATl SHel AATr ggr A1 Rt gEt &0 afgwaw 10 R F stemedw vge
g sty & U F orgd A ¥ "ger femr S

T T ger a1 Mfwear ggr Refofaa odt F srewefiw sEedr qued @91 F A dfua #F
ST gFdT ¥, FAATC ;-

(1) s ar #wH=r, S ger ar Ffear gdr & safy ® de uE "ee i [
gfefeg=i YT XA FT 9T ZRM:
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g AR ATHERT AT FHART UHT A(ST WL AT SF SH HSX Al e AAT HT gar b el ¥
ART % H@ag § T aRafeadi W Fwd & TIAfd 39 a9 9% § qFar g F IEer dmnr ggr
7 =T gt F =9 wEeE & o ma § ¥ @A Aty A gt "er & S

(ii) a7 & Y99 99 F 9 ST dAF ger a1 HfEer i gt gueaas e 1w
A A ST |

(iii) &% *r ==wEd G ATy e sEEeht g SfEer swo-n seqa w1
& Faw fATr A gh ar FfEar i gl it ST oawdr g )

(iv) Fwr gdr ar T ggr & awte w R F =@ W oA F segw atgwnr ar
FHART § 9F TH AT FH ATAATH AihcaT Zaamdl & THOOT T6qd #3349 & o0 g
aFar § & o9 38 =T W oA a3

e - 3 B ¥ oy F fmo-

1. "1 fdaw, 1987" & # AfFFET AT FHART Fa7 H 4% IO a9 & o0 2o o & dfimry &
et a7 fafrcar 7 gEr &7 9 AT | UEY gE 180 faw aF "fwa i S|

2. 1 fAdaw, 1987 & 18 oFEaT, 2005 TF ATTFET AT FHATK FaT & T4® W a9 & fow 20 &
i AET A ogEr Ar e fi oggr w1 our gnm

3. 19 AFAT, 2005 F Fe ATTFET AT FHART AT T HAT F IR ATTFAH 18 T & Teqeiq
T T HAT F YAF 0 A9 & forw 30 faw A fmT & gy o FfEar fogdr w1 oam gnm s
Ut gl IO AT % I 540 faA A Ay ¥ forw H=fET ft ST ogFA g A d9% A1 T An
T qEERE &% F Gawgar 3w w=a FHiEar sEart g i Ffeer smems F oaeqa &
ST 9T T OATH AT AT HEAT |

4. 19 ¥FEAY, 2005 ¥, WG H ATFRT A1 FHAE BEa #@r F 24 a9 @ &= o0 g, a@
afgrman 90 foF ¥ ere7efim YEd g0 yaAs T a¥ & fow 30 faw & wfofs dwrh & gl v oam
T |

63. STETHRU Tal-

(1) Sfeary a7 FHAET T AAERT Gel adl & ST 9 396 99 F HERT gl A9 T gr 7
TT G SHHT HAT AT F AT H TET FU TAT TTAHET FIRT ATHET Gal H A=d dal q1+T
STaT 7

(2) ATIFHET a7 FHART & A A T ATl AAIRT e At saty ot ft 797 90 T a1 396
AT T FHET qATT F T 360 oA H oSfgF A9l gl

g ATATed qREAEr ®, oege|, dE & qAEd ¥ Al SfgEnr AT wHART & w720 T A
FAter qF FATIO Gel HeX FT dadl &

g Tg A B AfgEy O FEeRy i T AW F GHd ® 9§ AqAEd § oegd 39 720 fud
T faF FETIRY gel "9 F gdT g A ale, UAT dqAed od g9¥, ofed w1 § saw fom e
Fror Afaferfeaa Fam |

(3) TeAw wrtgwRr, = AfFEt § SEr e swefad g osew Ram, safasr ar # e #@voageT
T e s it gEr F AT AT SHE AN FETIRY G WX FL gHdT 7 |
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T SEl §EH JIEEED T A FATG Bl A@T g TR SAETEWOr ger A Al awnr ar el oo U
FRO H AFeAE g AT ST F oaAfgwrd ar wHETr F FEEe § oaee off, ag Mee T o war g &
FHTITRO Gl &t AAter F TUAT qa9gtg & oo i 1T |

64. Tdw srwfems gH a1 AW & - & afowd o1 =T @1 w@egs, THaM, ThEr
e, S § R osfasrd o1 #+ = F g9 ar @fEee @ saa w29 ar v se wEeE
% oo S|r & F=T oaar F oAned® gl F oagEr e g fBfew e s, @
AHEAT FEr qAT AT I T ASEr A AT qEHAT g

65. g Ter-

(1) T e % ®T H UF I H T WM qF A AT A ger HZ A ST g&dl 7 SEw
JOT THA F AT AT At AT TAHETS FAAT THITT F FHT I gel W omfHe g qumiy, Ut
el Afgar ATIFET a1 FHAT I HYOT HAT AT F IR 12 HE F ATAF Agl @Rl |

(2) Tofd gl & B oy T gE ok d1T SIST A7 gwar g fhq v ggr & oA
sgrafeq Bt o s dT gEr A Wl "SRl YEE AT STt Safte UH Ay A9rd 9% &
e T et g ST Y=o q9hq # & oan |

(3) wHfa ger, et Afgar afesT a1 FHaET &7 0 997 Jaig F 99 UE ae JF w9 B
ST gEwar g, oew w1 Sfifad amew qE g GOfaw ®v 7 39 9w F a9 YW 46 MU ey 1
T FH O AT 1 AT TF Ag TgAd qH WErEgd WEed ST odlt & eredefiw & wi A
afeay safd & segefia @ -

(F) Fad TF qAF § aqF TS0 & [0 Far HoZ &l JAr

(@)  AEFEET A7 FHAET FET GEAd 999 At R FEE IhAT F O ATEeIW § ards #l
TAF T AT SO T UEY g ¥ AqEied & o §% &7 a9d e weqd w5 |

66. TOga sa=wmer -

(1) =9 ATTFRT e o™ &1 Iandl s F w4 o8, frg 5w F fow sedr 9wl v owia
F e 15 faq i sty & oo g s@wer s S ST oawar g, d9iq aeE & e A
i ¥ 15 i @ 9% A1 9w A aRE ¥ Bg " dF;

(2) 15 fam fir U sty F v T T osfewry o FHEE A g W A H ¥ AF @ A
T Aq9 & IET el & dad w1 I AT ST |

(3) TOgea srasrer &1 et oy it gt & Ard ateaferd AT ST 'R |

(4) THgE s@Fra & @0 AfTFET a7 FHERT & oo gor & @ § A 9@ B
STTUT;

) AR S AffEe smfa F daw g sEwe 1 s 980 @ sar g ar uEr ggr @i
ST |TET ST

67. et F AW BHT - SFET AT FHART T Yo T AT IHF 9% f Ja1 § 7 @A 9% 30
Tt gt = g S
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68.

69.

70.

T AR ATTFET AT FEART AT HATHRA & I G BT TGN 7 AT 39k fAfgE wiatateEt #r vy
Tfort 3 g ST "D S| AfgErr Ar e @ 39AR g & 'uy AR el F su-fafeaw
(4) ¥ wemefiw " Gomfasr gy o i Rafy & 3= g

i 7E W7 fF Set F1E FHaEe 9% & Gar § e AfFEET 11 F sEemet F sfdaiq grar  ar a8t 39 39T
g1 "t farerafaeT gt £ srafer % foro fFffaw 61 % - (4) F s ot % aweaw £ afa

ERICILIH

g T2 ff F U FHEE ¥ owdy ¥ 9gf F @At ¥ weeasy @Rl 9 gwy w7 4 1§, 39
IOF GTd B FeuiiEw ggr i saty F fow aaw s W "@Ed g |

g Al g R Smar @ 6 9' FHEn ¥ qag # S 990 gaAt F FR0 a6 F A Al 8, 8

freroTtersRTe stasrter &t srater & foro afiafeeat % aray & TIA FT FEIE IT0q FIA 6 70 90 AT, ST 39
fafferae 61 F su-fafa=as (4) F srefi= =T 2 7= o |

g AT ITaeT_ AT STar § & STt #E AfSe sraar #H=AT, a2ar LA §F (FHET) G fBAfeaw, 2018 F
fafame 27 % su-fafagw (1) siv (2) F dga fAfeaq Arfeq 39 F a12 st ==a1 & faat® 01 o1 2018 Fr a1
IEF FTE HAT | AT 2ram 7, q a8 o9+ T fafaaw 61 % su-fAfF=m (4) & o= wf=a fEremfeemr

AT At Aty o forw afvafeg=i & aera it T T A IToq FIA 6 o7 a1y gL

g off wTaeT BT srar g & stet fRET stfeard o1 6= #71, afeae 9§ sari=ga w7 @3 @ e, Sad
3T AT oA 8, ag fAfF=me 61 & Iu-famaw (4) & stefiw, foeft off srafer f afvarfeeat & awrae & afer &7
AT Ao FTA o oI 977 g1,

g A graeTT AT STar § & Set A AfgEwy AT FHARET qaAT IS qT g AT FH 9L AT 68 FL &l g AT
= 10 % Su-fAfF=me (1) & TTaem=i F I8q ISART F @7 g, a7 98 Far i gurty £ [t w i svw g '
ST freraTferwTe et dr et srater f qivateu=t F FEraT i TLA F R IT0T F & o0 91 gOmT, T8
srarfer srfersram 120 3 e 67 &1 21 el 2.

d% & gEr B FAT F AAT 9@ JT - OF ATGFEET AT FHART H AT qATGT F S T
Er AT gheat w7 F A v F qg AF A a9 39 99 AT A T B 9w W qemed & arew
| F I 399 qus AT ST oA |

TEl F TN T TATH AT -

(1) ofeary a1 FHaT 5| G o EmT w9 8 39E 3 99T F Ugd wrEtead J It
g A e fa T g

(2) wfgwrt a1 FHEE e G @ gl arrEr & R Fam, 9% ugd & #riead
SEET ger w sfaw fag gem o

TG AT -
(1) AfIFrE o1 FHART TF a7 92Uy qaty & forw ury gem arfd =g

(F) T 92 U USUEW F¥4 § 94 2 g% mw Ow o=gH F I oo e uE H
e gor o |
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(@) TE & qT AHT AT 98 T IIURW T TEA H q9F 1 T
(2) U=URW 9T fi sty B oy fr gt

(F) fordy F "oy # A F femwr ft "@ear #r gewe, qaraq At ¥ oawfaw firosefa,
E 158

(F) FHETT F Hag # Fr=w F femat f d@emr #r sigw = o9t a oaatas fvoeraton

(3) TRURY HET UT AT AATH F IN(T SACHRET AT FHATRN AT AT 4 T 97 q4Tdr F
aqET ST AT FH G, IRAGAT AF FT AT EAIT

(4) ATTFET AT FHART & AHT TIUL AT I TUAT Fwd dA7F ag o SEwr a8 s@qw
g T, WiE feam Som:

T IHHT FAAYRE & AT & ATESAE TARIN HI TUAT Iq6 TIULU HT H girafera dqgl A
ST |
(5) UH T Afgwrd A1 FEAET A I dATS dSd Agl gnit AR -
(i) T § Ffs et § q9r dqataa 98t 8|
(ii) SEEr JATEr FEETR YFfA At g T a3 W e fRu oAy & osEdr qArr v
e ¥ faw s O ag st =1 & 991 g, Gt s 91 ®od 9w ATt § )
(iii) T 9% &5 & AT W 7 |
(iv) T IHT 9=@d T WA I7 084 998 I7 WRATesr /e a7 am| =r
aET H T

dqEq -7

71. wfesy AfY Tur Yaw -

(1) g i ar wE=E S F=r afasy [ty sfie ghit Suey afaf@aw, 1952 (1952
F 19) H 1 ARRE Feaq @wmar #&ar ©F & & g, FHA 9fEasy [ty &1 "gem gom
T ety am =T iR §% go wiesy [fy § Rr S arer s S osfafhaw %
STFEl F ATEATT O |

(2) (F) FH=ET qieesy At sfie wel Iuay swfafRew, 1952 (1952 FT 19) F UGl & aeiq

AT AT ATHET AT FHAT, S ATAAIH AT GRT "6F" FRT T&d AT HT TIN Fd g0
FAT T GRT qA & T FHATRT G ShT 1995 & Iual T ATEd g |

(&) TH THE AR #T T 999 ST 16 q99%, 1995 ¥ TATET BRI |

7(3) AR FE AfgwEy a1 FHA Yew @AfFTw F @fFw 3 ¥ sv @t (1) % s deom
e [{fT #1 Jger 79 F feew &1 999 Far § i 3% fBaew #7 w99 A ¥ UAn
% SU-FafFaw ¥ aqaw 9% & afasy [fy F = F g0 Suhig e dfgd 9% F "5
dergr w1 Yo RAffEw ¥ st wla [fe @ safa #wamar g, Yew few ¥ g oarfRa
g
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(4.) Ha® FHATG & qEe, s deq @fFaw % @fFww 3 5 su-fBffaw (1) % sawa dam
ffew [t w1 9597 T99 F AFeT #7999 F3qr § i S AdeT #7999 WA F 9" 3%
Iy-faffaw % sqEme afdr aw wwar g, duaw AR F g st gem

(5.) =@ faffaw & su-faff=Fw (1) & (4) & T a@ % g9 gu, Il w1 FHAET ST O1 e,
2018 F IT THH TATT aF HT AT H @1 g, & 98 T YA IUTAT F gHT ATHG ZRI |

THHr: T 37 AT F v 3q g dam yumelt § Yo fAfar Afemmw sie e g
agfafaaa, 2013 (2013 &1 23) 7 gy 2 ¥ IT-9TT (1) F @ (i) F ufedarvg T ga9 TOret
T 217

72. SUYEE -
(1) g a1 FH=TT SUeE g9 afa\Id, 1972 (1972 & 39) % IUGl AT IT-
BFffw (2) ¥ sqE, S i efesw g1, "I AT 9T gnm |
(2) JeF sfgar a1 AT At Rafaat & s1ew & forw g gem: -

(F) FaETEgRT 9,
(@) ¥HIg 9T,

(M U oAt ww SEe wRor §% g aquied FfEer afiwmrt oy ®
A qg AN "aT & U sEnw g, A

() 10 v & A @91 € FA F T AR-9F & 9T, AqT

(F) T 9 f FAT T A K THT GSEEET F9T GHIN K grewe, wwF AT For q
AT qEATH 99

T FEEE F FRO UESAd FEATT & HEg § ITGT AT AAA FT GHILLO F@l AT SATOAT
fEm™ U Al § Fad 39 AT aF S@l 6 U FIEE 6 B0 d9% & Gig gra ge &@r |

(3) STy AT FHAT F HeT IS AT TqMA TAF 07 99 A1 JaT d9aT Bg Al o ATTF
F AN % U UF WEW FT Aq9 HeA OO0, ST ATARAW 15 WA % adq & Aedefi g
g

wig At el afesrd ar 9= 9 30 av & afgw f FEr ¢ w7
® H 30 99 & AfUF AT F TA® O a9 ® fow ey A F
T FT AT FE:

g A Y fF Bt afaw ¥ d9g # §eF ITEW I9e g fou uosfow gad €
e @I g

g 7 ft % T #HET ¥ Ja9 ¥ ddy # ST A et Ru S ¥ wAsEr & o
ToaTRRAfd g, SAqwdT, FATHGRT, AWAST T JaT H AT F 92 12 A % A 8947
A Fq9 (100 Wfderd) , "eas A9 Ja7 &9 9 T T w9 A Sf|d gem |

73 . AfgEm -

T & a1 a8 IUSH &
Fqq T T F AR

(1) 9% ATIFRET 7 FHAT AU FgF F 997 aqger-3 § 7y 1w a=r § fofeq =7 7
dud Afgama T AU RO AT AT VAT ATHATH SEAT SWW TIH Agl g al IH dg
T & FH1gE a% Hg #ar A1Mey |
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(2) Fe ATTFET AT FHART AT TH I AqAT FaE o= IUfda &7 FF#7 § S a8 agad
F T 9% oqea dgl AT S 99 9% & oag 9% #1 qera A48l #war & ag aiEdad
FEaa ¥ g

(3) T oft e ¥ e @ FET w oaud e v ¥ ey Ot 9 ofedw s F
ow g 9% Aqaa Jer A S g Sew & o Bl Remea w ow o §w f w9 8 gt 3 o

74. TE@ONEET -
(1) JoIF ATl a7 FHATS §% & fRdr 7 Frate a1 omeEr § wqeaer & oo et g )

(2) == et & safde Gl a 5 g9 gu off & - v 71 & - v F aefim g A
ft afgsr s 8% gror g R defir anfior §% % wamafia BFoo s frooareh
I |

75. FIART AT FHATA HT AGT0 HI 7T @4 ¥ @7 - Tt faawrdy a7 = & dar va [AdeEt
A ordl & oTefiF sfiw UHT srater % U sew weA &r & A7 w1 AqHIed F A

LR AN B AR O e 2 4 e 2 M B T R x-S D M L o B R e G - R IS L B E D
T T2 AT TF uaraes d9F g oy e i d% & T sfeewrt ar wHeErt it "4 a9 F
A H TRl TF AT AL EEI |

76. fRfETHT #1 FATEAT - Fe09 qET-G9T T U A9 AT [ARe ST w7 o' S == At F

IYELT F AR] FIA AT Teg HATIAT i
F oo sraea® wHI |

77. @R ) =g

(1) =gr afae FfF=wt & g yas faw, G, so-ffaa o & 3 sroar g9
F FE ITEY S 39 AT F oaiw = F AF @ WG9 2, SS9 AfFEwIRA sfiw FwEarAr
T @ &, e fer s g

(2) T AT F g9 gu it @ vEr T Swedl F o= fRuowwoemaern am A T
FEATe = ARFAT F I0adl F dqq o T0 A7 it T AW FOOA

(AT TH. 2137)
qeTeT

i) FEraT LA, §F (AfIFHET e wH=T) AT Afa=we, 2020 v 247 03.04.2024 F A17q
F TS, 9 1, @2 4 # faqi® 28.03.2024 T srferg=er dear drdiet/aasmua/2023-
24/2217 % qTeAH § THRTAq a1 747 o7 S5 a1 7 st gear Sdie/1019 Gaiw
05.09.2024 = ATEAH & HerTterd fomar T = |

i) aratad dF (AT S FH=ATY) "4 fAfREme, 2010 #r fRATF 15.05.2019 F 90T F
T, 9 I, @ 4 § &A1 09.05.2019 it Afag=er dear sna/qv/1/2019-20 & ATeqH

q weriora FBRam AT oar e oaTe 7 SAfaEET S A /aEr (Henee)/2024 i
13.08.2024 % wTea® F Herrara o = o7 |
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i) ST .47, AT S (srfErer S =) qaEr fAfReEe, 2010 #r e 18.12.2019 %
AT % o, AT I, @< 4 § &7 11.12.2024 7 stfes=an g&ar Tsiet 1/2019

F "W |y AT A o S are 7 arteeEer "@er fpdisiEt 1/2024 Rt
11.07.2024  wTeAH & Fertaa o = = |
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¥ 3T S 9% § WY g TG #wEed ¥ gdatad a1 Ruafa ¥ d9g gy autea #wdear w aoesr
TAT FATAH Forerar | Aoarfed oiw @ wE/F |
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Uttar Pradesh Gramin Bank (Officers and Employees) Service Regulations, 2010

CHAPTER - 1|

PRELIMINARY

1. Short title, commencement and application.-
(1) These regulations may be called the “Uttar Pradesh Gramin Bank (Officers and Employees) Service
Regulations, 2010”.
(2) They shall come into force from the date of amalgamation of Baroda U.P. Bank, Aryavart Bank & Prathama U.P.
Gramin Bank i.e. 01/05/2025.
(3) They shall apply to every officer and employee of the Bank:

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be
specifically or generally specified by the Board to, -

@) a person employed temporarily on daily wages or to such person engaged on contract;

(b) a person on deputation from Sponsor Bank, the Central Government, the State Government or any other

organisation.

2. Definitions, - (1) In these regulations, unless the context otherwise requires, -
@) “Act” means the Regional Rural Banks Act, 1976 (21 of 1976);

(b) “Appointing Authority” means the authority prescribed in sub-regulation (1) of regulation 5;

(c) “Bank” means Uttar Pradesh Gramin Bank established under sub - section (1) of section 3 of the Act;

(d) “Board” means the Board of Directors of the Bank;

(e) “Branch Manager" means an officer in charge of the branch of the Bank;

)] “Calendar Year” means the period commencing from the 1st day of January of the year and ending with the

31t day of December of such year;
(9) "Competent Authority" means, -
“(i) the Chairman in respect of officer Scale — Ill, IV and V;
(i) the General Manager in respect of Officer Scale-I and II; and
(i) an officer not below the rank of Scale-IV in respect of employees relating to Group ‘B’ Office Assistant
(Multipurpose) and Group ‘C’ Office Attendant (Multipurpose) as decided by the Board”.
(h) “Duty” includes, -
0] service as a probationer,
(i) period during which an officer or employee is on joining time,
(i)  period spent on casual leave, special casual leave duly authorised by the competent authority,
(iv)  period spent on training while in service,
(V) period spent on attachment or deputation to other organizations;
0] “Emoluments” means the aggregate of salary and allowances, if any;
0] "Employee” means an employee of the Bank as classified under clause (b) and (c) of sub-regulation (1) of
regulation 3, and includes such employee whose services are lent to other organizations under regulation 75;
(k) “Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or
employee of the Bank) and children, parents, brothers and sisters of the officer or employee wholly dependent
on the officer or employee but shall not include a legally separated spouse;
0] “Officer” means an officer of the Bank as classified under Clause (a) of sub-regulation (1) of regulation 3;
(m) “Pay” means basic pay drawn per month by the officer or employee in a pay-scale including stagnation
increments and any part of the emoluments which may specifically be classified as pay under these regulations.
(ma)  “ Pension Regulations” means the Uttar Pradesh Gramin Bank (Employees’) Pension Regulations, 2018;

(n)  “Regional Manager" means an officer holding the charge of Regional Office of the Bank;
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(o)  “Salary” means aggregate of pay and dearness allowance.
(p)  “Sponsor Bank” means the Bank of Baroda.

(2) Words and expressions used here in and not defined but defined in the Act have the same meaning as assigned to
them in the Act.

CHAPTER - 1
CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION AND TERMINATION OF SERVICE

3. Classification of officers and employees
(1) The officers and employees of the Bank shall be classified as follows, namely,-
(a) Group 'A'— Officer
Junior Management
(i) Scale I (Assistant Manager)
Middle Management
(i) Scale Il (Manager)
(iii) Scale lll (Senior Manager)
Senior Management
(iv) Scale IV (Chief Manager)

(v) Scale V (Assistant General Manager)

Explanation: For the purposes of these regulations, the Chairman may designate the officer, as Branch Manager,
Regional Manager or General Manager, depending on the work or functions assigned and the scale of the officer.

(b) Group 'B' - Office Assistants (Multipurpose).
(c) Group 'C' — Office Attendants (Multipurpose).

(2) Nothing in this regulation shall be construed as requiring the Bank to have at all times all the cadres or categories of

the officers or employees serving the Bank.

4. Casual employees - Notwithstanding anything to the contrary contained in these regulations, the Chairman may,
subject to such general or special instructions as may be issued by the Board from time to time and in consultation with
the Sponsor Bank appoint person(s) in Group C on casual basis for a period not exceeding 90 days in a year to meet
any exigency.

5. Appointment of the officer and employee in the Bank’s service. —
(1) The Chairman shall be the Appointing Authority in respect of officer and the General Manager shall be the
Appointing Authority in respect of employee

Provided that if there is no incumbent to the post of General Manager, the Chairman shall be the Appointing Authority in

respect of employee also.

(2) Save as provided in regulation 4, all appointments in the Bank shall be made in accordance with the rules made by
the Central Government in terms of section 29 of the Act.

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a
certificate of fitness by the medical authority as may be specified by the Bank.

(4) (i) Disqualification. — No officer or employee, -
(a) who has entered into or contracted a marriage with a person having a spouse living, or
(b) who, having a spouse living, have entered into or contracted a marriage with any person,

shall be eligible for appointment to the said post:



Provided that the Appointing Authority may, if satisfied that such marriage is permissible under the personal law applicable
to such person and the other party to the marriage and that there are other grounds for so doing, exempt from the
operation of this regulation;

(i) every officer or employee on his first appointment in the service of the Bank shall furnish a declaration about his
marital status as per Schedule - I.

6. Scale of Pay and Allowances. - The scale of pay, allowances and increments of an officer or employee appointed to a
post in any of the Groups referred to in regulation 3, shall be such as may be determined by the Central Government

from time to time, under sub-section (1) of section 17 of the Act.

Commencement of service- Service of a person appointed in the Bank shall commence on the working day on which

he reports for duty on a post in accordance with the terms and conditions of the offer of appointment made to him:

Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay and
allowances for that day.
8. Probation -

(1) An Officer directly appointed in Group 'A' Post shall be on probation for a period of two years, which may be
extended by the Appointing Authority for a period not exceeding one year.

(2) An employee promoted to a post in Scale | of Group 'A' shall be on probation for a period of one year, which
may be extended by the Appointing Authority for a period not exceeding six months.

(3) (a)An employee directly appointed in Group ‘B’ or Group ‘C’ shall be on probation for a period of one year
which may be extended by the Appointing Authority for a period not exceeding six months;

(b) An employee in Group 'C' promoted to a post in Group 'B' shall be on probation for a period of six months,
which may be extended by the Appointing Authority for a period not exceeding three months.

(4) Probation period of an officer or employee shall be liable to be extended within the permissible limits to the
extent of extra ordinary leave availed by him or if in the opinion of Appointing Authority his performance was
dissatisfactory during probation.

9. Confirmation -
(1) An officer or employee shall be confirmed in the service of the Bank if in the opinion of the Appointing Authority,

the officer or employee has satisfactorily completed his probation.

(2) Where during the period of probation, including the period of extension of probation, if any, the Appointing

Authority is of the opinion that the officer or employee, as the case may be, is not fit for confirmation in the said

post,-
€) in the case of a directly appointed officer or employee, his services may be terminated after giving
one month's notice or pay in lieu thereof;
(b) in the case of an employee, promotion from Group 'B' to Scale | of Group 'A' or from Group 'C' to
Group 'B', he may be reverted to the post from which he was promoted.
10. Termination of Service by Notice—

Q) (a) No officer or employee shall leave or discontinue his service in the Bank without first giving notice in writing

to the Appointing Authority of his intention to leave or discontinue his service or resign;

(b) The period of notice required shall be, —
(i) three months, in the case of confirmed officer or confirmed employee,

(i) one month, in the case of officer or employee who is on probation.



@)

(c) In case of breach of clause (b) of sub-regulation (1), an officer or employee shall be liable to pay to the

Bank as compensation a sum equal to his pay for the period of notice required of him.

Notwithstanding anything to the contrary contained in sub-regulation (1), an officer or employee against whom
disciplinary proceeding is contemplated or pending shall not leave, discontinue or resign from his service in
the Bank without the prior approval of the Appointing Authority and any notice of resignation given by such
officer or employee before or during the disciplinary proceeding shall not take effect unless it is accepted by

the Competent Authority.

Explanation. - For the purposes of this regulation, disciplinary proceeding shall be deemed to be contemplated or pending

against an officer or employee if he has been placed under suspension or any notice has been issued to him to show cause

why disciplinary proceeding should not be instituted against him until final order are passed by the Competent Authority.

11. Superannuation and Retirement. —

(1) An officer or employee shall retire on completion of 60 years of age:

Provided that the Chairman may, on recommendation by the Special Review Committee constituted under sub-regulation

(3), retire an officer or employee at any time after completion of the 55 years of age or after the completion of 30 years of

the total service in the Bank, whichever is earlier:

Provided further that no officer or employee shall be retired under this sub-regulation unless notice in writing has been

served on him at least three months in case of an officer and one month in case of an employee in advance or an amount

equivalent to three months pay in case of an officer and one month pay in case of an employee shall be given to such

officer or employee in lieu thereof:

Provided also that if an officer or employee aggrieved by an order passed by the Chairman, he may within one month from

the date of passing of such order, give in writing a representation to the Board against the decision of the Chairman and on

receipt of such representation the Board shall take a decision within a period of three months,

(2) Where the Board decides that the order passed by the Chairman is not justified, the concerned officer or employee shall be

12.

13.

reinstated as if the Chairman had not passed the order.

(3) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the Board to

review whether an officer or employee should be retired in accordance with the sub-regulation (1).

(4) The Special Review Committee shall, from time to time, review the case of each of the officer or employee and make

recommendation to the Chairman.

Explanation:- For the purposes of this regulation, the officer or employee, -

@

(ii)

whose date of birth is first day of month retire on superannuation on the last day of the previous month on
which he completes the age of superannuation;
who attains the age of superannuation on a day other that the first day during a calendar month,

shall retire on the last day of that month.

CHAPTER - I

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION

Record of Service— The Bank shall maintain the service record of an officer or employee, as the case may be, and

shall keep at such place or places and in such form and shall contain such information as the Board may, from time to

time, specify in this behalf.

Seniority -
(1) Subject to the provisions of sub-regulations (3), (4) and (5) and such instructions and guidelines as may be issued

by the Board from time to time, the Bank shall maintain separate seniority lists for each cadre of officer or

employee and category-wise seniority lists within a cadre.

(2) The seniority lists shall be reviewed and updated at such intervals as may be decided by the Bank and circulated

amongst the officers or employees, as the case may be.
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14.

15.

16.

17.

18.

19.

(3) (a)The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with reference to the date

of his appointment in the cadre or scale;

(b) where there are two or more promotee officers or employees of the same length of service in that cadre or
scale, their inter-se-seniority shall be reckoned with reference to their seniority in the immediately preceding
cadre or scale;

(c) where there are two or more promotee officers or employees having the same length of service in such
preceding cadre or scale the seniority shall be determined with reference to their seniority in the immediately
preceding cadre or scale, as the case may be.

(4) The inter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were in the
service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, Department
of Economic Affairs, Banking Division, New Delhi letter No F-2/17/79-RRB, dated the 29 April, 1980 are adopted
by the Bank, may be so reckoned that all erstwhile Field Officers and/ or Accountants rank junior to all the then
existing Branch Managers:

Provided that the inter-se seniority of officers or employees amongst themselves within a cadre or scale as existing
immediately prior to the Government letter No 11-3/90-RRB (1), dated 22 February, 1991 shall remain the same.

(5) The inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be
reckoned with reference to the rank allotted to them at the time of their selection:
Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank the inter-
se seniority amongst the candidates so allotted who joined on the same date shall be determined in accordance with the
marks obtained by such candidates without adding notional marks for the reserved category.

Promotion. - All promotions shall be made at the discretion of the Bank and no officer or employee shall claim as a

matter of right to be promoted to any post or cadre:

Provided that promotion of officers or employees in the Bank shall be made in accordance with the rules framed by the

Central Government in terms of section 29 of the Act.

Reversion — An officer or employee who has been appointed to officiate in a higher cadre or scale shall be liable to be

reverted without notice at any time where he is so officiating.

CHAPTER - IV

CONDUCT, DISCIPLINE AND APPEALS

Scope of service of an officer and employee. - Every officer or employee shall be a whole time officer or employee
and shall be at the disposal of the Bank, and he shall serve the Bank in its business in such capacity and at such place
as he may from time to time be directed by any person or persons under whose jurisdiction, superintendence or control

he may for the time being be placed.

Duties of an officer- Every officer shall perform such duties and actions as may be necessary in times of need to
ensure the carrying out of the normal work of the Bank every day including securing access to the office premises or
branch, documents and equipment and receipt handling, processing, movement and dispatch of documents and
records and such other matters relating to the business of the Bank.

Liability to abide by the regulations and orders - Every officer or employee shall conform to and abide by these
regulations and shall also observe, comply with and obey all orders and directions which may, from time to time be
given to him by any person or persons under whose jurisdiction, superintendence or control he may for the time being

be posted.

Obligation to maintain secrecy - Every officer or employee shall maintain the strict secrecy regarding the Bank’s affair
and its constituents and shall not divulge directly or indirectly any information of a confidential nature either to a member

of the public or to the Bank’s staff, unless in compliance of the order passed by the judicial or quasi judicial authority or
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20.

21.

22.

unless instructed to do so by a superior officer in writing in discharge of his duties and shall submit a declaration as

specified in Schedule - II.

Obligation to Promote the Bank’s interest - Every officer or employee shall serve the Bank honestly and faithfully,
and shall use his utmost endeavor to promote the interests of the Bank and shall show courtesy and attention in all

transactions and dealings with officers of Government, the Bank's constituents and customers.

Contribution to Press, Radio, etc-

(1) No officer or employee shall, except with the previous sanction of the Competent Authority, own wholly or in part or

conduct or participate in the editing or management of any newspaper or any other periodical publication.

(2) No officer or employee shall, except with the previous sanction of the Competent Authority or except in the bonafide

discharge of his duties, participate in radio broadcast, television or any other electronic media or contribute any article
or write any letter either in his own name or anonymously or in the name of any other person to any news paper or
periodical or make public, or publish or cause to be published or pass on to others any document, paper or

information which may come into his possession in his official capacity.

(3) No officer or employee shall make any audio or video or photo recording of any official matter or publish or cause to

publish any official matter without the prior permission of the Competent Authority.

(4) No officer or employee shall, except with the previous sanction of the Competent Authority, publish or cause to be

published any book or any similar printed matter of which he is the author or not:

Provided that no sanction is required if such broadcast or contribution or publication is of purely literary, artistic,
scientific, academic, cultural, educational or social character.

Officer or employee not to seek outside employment or business or to promote family business- No officer or
employee shall accept, solicit or seek any outside activity, employment or office whether stipendary or honorary without
the previous sanction of the Competent Authority.

Provided that an officer or employee may, without such sanction, undertake the honorary work of a social or charitable
nature or occasional work of a literary, artistic, scientific, professions, cultural, educational, religious or social character,
subject to the conditions that his official duties do not thereby suffer:

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent Authority.

Explanation: For the purposes of this regulation-

23.

@

@

©)

“

every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business or
owns or manages insurance agency or commission agency,

canvassing by an officer or employee in support of the business of insurance agency or commission agency, owned or
managed by a member of his family shall be deemed to be a breach of this regulation.

no officer or employee shall without the previous sanction of the Bank except in the discharge of his official duties, take
part in the registration, promotion or management of any bank or other company which is required to be registered
under the Companies Act, 1956 (1 of 1956) or any other law for the time being in force or any cooperative society for

commercial purposes:

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative
society registered under the Cooperative Societies Act, 1912 (2 of 1912) or any other law for the time being in force or
of a literary, scientific or charitable society registered under the Societies Registration Act, 1860 (21 of 1860) or any
corresponding law for the time being in force,

no officer or employee shall accept any fee for any work done by him for any public body or any private person without
the sanction of the Competent Authority.

Officer or employee not be absent from duty without permission or be late in attendance -
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(1) An officer or employee shall not absent himself from his duties without having obtained the permission of the
Competent Authority, nor shall be absent himself in case of sickness or accident without submitting a proper
medical certificate from a medical practitioner acceptable to the Bank.

(2) An officer or employee, who absents himself from duty without leave or overstays his leave, shall not be entitled to
draw any pay and allowances for the period of such absence or overstay, and shall be liable to such disciplinary

measure as the Competent Authority may impose:

Provided that the Competent Authority may, if he is satisfied that the officer or employee has remained absent or over
stayed, under the circumstances beyond his control, condone such absence or overstay and direct that such absence

or overstay be regularized by admissible leave.

24. Absence from station- No officer or employee shall remain absent himself from his headquarters overnight without

obtaining previous sanction from -

(1) In case of the Branch Manager/ Officer Incharge of the Branch, the Regional Manager or General Manager.
(2) Inother cases, the Branch Manager/ Officer Incharge of the Bank.

25. Prohibition to accept gifts and dowry -
Q) No officer or employee shall solicit or accept or permit any member of his family or any other person acting on
his behalf to accept any gift from a constituent of the Bank or from any officer or employee, subordinate to him.
2) No officer or employee shall, -
(a) give or take or abet the giving or taking of dowry,
or
(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, any
dowry.
Explanation: For the purposes of this regulation, dowry has the same meaning as assigned in the Dowry Prohibition Act, 1961
(28 of 1961).

26. Speculation in stocks, shares, etc. .- An officer or employee shall not speculate in stocks, shares, securities of any

institution or commaodities of any description:

Provided that nothing in this regulation shall be deemed to prohibit an officer or employee from making a bonafide

investment of his own fund in such manner as he may wish.

Explanation: For the purposes of this regulation, frequent purchase or sale of stocks, shares or securities of any institution or
commodities of any description shall be deemed to be speculation.

27. Restrictions on lending, borrowings and investments -

(1) No officer or employee shall, in his individual capacity, -

0] borrow or permit any member of his family to borrow or otherwise place himself or a member of his family
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any
person, association of persons, firms, company or institution whether incorporated or not, having dealings
with the Bank;

(i) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of a
purchase of scrips or delivery in the case of a sale;

(i) incur a debt at a race meeting;

(iv) lend money in private capacity to a constituent of the Bank or have personal dealing with such constituent in
the purchase or sale of bills of exchange, Government paper or any other securities; and

(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such

capacity another person from loss except with the previous permission of the Competent Authority:



Provided that an officer or employee may give to, or accept from, a relative or personal friend a purely temporary loan of a
small amount free of interest or operate a credit account with a bona fide tradesman or make an advance of pay to his

private employee:

Provided further that an officer or employee may obtain a loan from a Cooperative Credit Society of which he is a member
or stand as surety in respect of a loan taken by another member from a Cooperative Credit Society of which he is a

member.

(2) An officer or employee shall manage his private affairs to avoid insolvency or habitual indebtedness.

(3) An officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his position half
yearly on the 30" June and 315t December and shall indicate in the statement the steps he is taking to rectify his
position.

Explanation : For the purposes of this sub-regulation, an officer or employee shall deemed to be in debt;
(i) if his total liabilities, exclusive of those, which are fully secured, exceed his substantive pay for twelve months;
(ii) unable to liquidate his debts within a reasonable time if it appears, having regard to his personal resources and
unavoidable current expenses, that he shall not cease to be in debt within a period of two years.

(4) An officer or employee who makes a false statement under this regulation or who fails to submit the prescribed
statement or appears unable to liquidate his debts within a reasonable time or applies for the protection of an
insolvency court shall be liable for dismissal.

28. Movable, immovable and valuable property —
(1) Every officer on his first appointment shall submit a return of his assets and liabilities giving full particulars regarding -

(@) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage
either in his name or in the name of any member of his family;

(b)  shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held
by him;

(c) other movable property inherited by him or similarly owned or acquired or held by him; and

(d)  debts and other liabilities incurred by him directly or indirectly:

Provided that, in the case of an officer, who is already in the service of the Bank on the date of the commencement of

these regulations shall submit a return within three months from the date of commencement of these regulations.

(2) Every officer shall submit a return of the immovable/ movable property to the Bank as on 315t March of every

year before 30" April of that year.

3) No officer shall, except with the prior intimation to the Competent Authority, acquire or dispose of any
immovable property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the
name of any dependent member of his family:

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such transaction is -
(a) with a person having official dealings with the officer; or
(b) otherwise than through a regular or reputed dealer.

(4) Every officer shall report to the Competent Authority every transaction concerning movable property owned or

held by him either in his name or in the name of any dependant member of his family if the value of such a

property exceeds Rs.25,000/- :
Provided that, the previous sanction of the Competent Authority shall be obtained, if such transaction is:-

(@) with a person having official dealings with the officer; or
(b) otherwise than through a regular or reputed dealer.



(5) Notwithstanding anything contained in the forgoing sub-regulation, the Competent Authority may, at any time by
general or special order, require an officer or employee to furnish, within a period as specified in that order, a full
and complete statement of such movable or immovable property held or acquired by him or on his behalf or in the
name of any dependant member of his family as may be specified in that order, and such statement, if so required

by the Bank, include the details of the means by which or the sources from which such property was acquired.

29. Restrictions regarding marriage -
Q) (i) No officer or employee shall enter into, or contract, a marriage with a person having a spouse living;

(ii) No officer or employee, having a spouse living shall enter into or contract a marriage with any person:

Provided that the Competent Authority may permit an officer or employee enter into or contract, any such marriage as
referred to in clause (i) or clause (ii) if it is satisfied that, -
(@) Such marriage is permissible under the personal law applicable to such officer or employee and the other
party to the marriage; and
(b) there are other grounds for so doing.
) An officer or employee who has married, or marries a person other than Indian nationality shall forthwith intimate
the fact to the Bank.

30. Officer or employee arrested for debt or on a criminal charge -
(1) An officer or employee who is arrested for debt or on a criminal charge or detained in pursuance of any process of
law for the time being in force, may, if so directed by the Competent Authority, be treated as being or having been
under suspension from the date of his arrest, and/or detention, as the case may be, upto such date or during such

period as the Competent Authority may direct:

Provided that in respect of the period in regard to which he is so treated, he shall be paid subsistence allowance as

specified in regulation 46.

(2) Any payment made to an officer or employee under sub-regulation (1) shall be subject to adjustment of his pay and
allowances which shall be made according to the circumstances of the case and in the light of the decision as to
whether such period is to be accounted for as a period of duty or leave:

Provided that full pay and allowances shall be admissible only if the officer or employee, -
0] is treated as on duty during such period; and
(i) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting

in his detention.

3) @ An officer or employee shall be liable to dismissal or to any of the other penalties referred to in regulation 39 if
he is committed to prison for debt or is convicted of an offence which in the opinion of the Competent
Authority, either involves moral turpitude, or has a bearing on any of the affairs of the Bank or on the
discharge by the officer or employee of his duties in the Bank, the opinion in this respect of the Competent
Authority shall be conclusive and binding on the officer or employee;
(b) such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction and

nothing in regulation 39 shall apply to such imposition.

4) Where an officer or employee has been dismissed in pursuance of sub-regulation (3) and the relative conviction is
set aside by a higher court and the officer or employee is acquitted, he shall be reinstated in the service of the
Bank.

(5) Where the absence of an officer or employee from duty is without leave or his overstay is due to his having been
arrested for debt or on criminal charge or to his having been detained in pursuance of any law for the time being in
force, the provisions of regulation 23 shall also apply and for the purpose of that regulation the officer or employee
shall be treated as having absented himself without leave or as the case may be, overstayed otherwise than under

circumstances beyond his control.



31.

32.

33.

34.

35.

36.

Prohibition against participation in politics and contesting elections - No officer or employee shall take part in
politics or in any political demonstration or contest election as a member for any Legislative Body, Municipal Council,

Zila Parishad, District Board or any other local body.

Prohibition against joining certain associations, strikes, etc. -

(1) No officer, who is not a workman within the meaning of the Industrial Disputes Act, 1947 shall -

(@) become or continue to be a member or office bearer of, or be otherwise directly or indirectly associated with
any trade union of the employees of the Bank who are workmen within the meaning of the Act, or a federation
of such trade unions;

(b) resort to or in any way abet, any form of strike or participate in any violent, unseemly or indecent
demonstration in connection with any matter pertaining to his conditions of service or the conditions of service

of any other employees of the Bank.

) In relation to an employee who officiates in a grade or post, which is not a grade or post of a workmen, this

regulation shall also apply so long as such employee officiates in such higher grade or post.

3) No employee shall join or continue to be a member of an association, the objects or activities of which are
prejudicial to the interest of sovereignty and integrity of India, the security of the state, friendly relations with foreign
States, public order, defamation or incitement to offence.

Give evidence —
(1) No officer or employee shall, except with the previous approval of the Competent Authority, give evidence in
connection with any enquiry conducted by any person, committee or authority.
(2)  Where any approval has been accorded under sub-regulation (1), no officer or employee giving such evidence shall
criticize the policy or any action of the Government of India or State Government or the Bank.

Function in honour of officer or employee —

(1) No officer or employee shall, except with the previous sanction of the Competent Authority, receive any
complimentary or valedictory address or accept any testimonial or attend any meeting or entertainment held in his
honour or in the honour of any other officer or employee:

Provided that nothing in this sub-regulation shall apply to -
(i) a farewell entertainment of a substantially private and informal character held in honour of the officer or employee
or any other officer or employee on the occasion of his retirement or transfer or any person who has recently quit
the service of the Bank; and

(ii) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees.

(2) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or employee to

induce or compel him to subscribe towards any farewell entertainment;

(b) no officer or employee shall collect subscription for farewell entertainment from any intermediate or lower grade

officer or employee for the entertainment of any officer or employee belonging to any higher grade.

Canvassing - No officer or employee shall bring or attempt to bring any political or other outside influence to bear
upon any superior authority to further his interests in respect of matters pertaining to his service in the Bank.

Subscriptions - No officer or employee shall, except with the previous sanction of the Competent Authority, ask for, or
accept, contributions or otherwise associate himself with the raising of any funds or other connections in cash or in

kind from constituents or customers in pursuance of any objective whatsoever.
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37. Consumption of intoxicating materials- An officer or employee shall -

@)

(b)

(©
(d)

strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which he
may happen to be for the time being;

not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty and
shall also take due care that the performance of his duties at any time is not affected in any way by the influence
of such drinks, drugs or materials;

refrain from consuming any intoxicating drinks, drugs or other materials in a public place;

not appear in a public place, in a state of intoxication.

Explanation: For the purposes of this regulation; “public place”, means any place or premises to which the public have or are

permitted to have access, whether on payment or otherwise.

38. Sexual harassment- No officer or employee shall commit any act which amounts to sexual harassment of women at work

place.

Explanation:

For the purposes of this regulation, “sexual harassment’ includes such unwelcome sexually determined

behaviour, whether directly or otherwise, such as -

@)
(b)
(©
(d)
(e)

physical contact and advances;

demand or request for sexual favours;

sexually coloured remarks;

showing any pornography; or

anyother unwelcome physical, verbal or non-verbal conduct of a sexual nature.

39. Penalties- Without prejudice to the foregoing regulations of this Chapter, an officer or employee who commits a breach

of these regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to the

interests of the Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other acts

of misconduct, shall be liable for any one or more penalties as follows, namely -

1. Officers:

(a) Minor Penalties

0]

(if)
(iii)
(iv)

V)

censure;

withholding or stoppage of increments of pay without cumulative effect;

withholding of promotion;
recovery from emoluments or such other amounts as may be due to him, of the whole or part or any
pecuniary loss caused to the Bank by negligence or breach of orders;

reduction to a lower stage in time scale of pay for a period not exceeding two years without cumulative effect;

(b) Major Penalties:

@)

(i)
(iii)
(iv)
V)

save as provided in item (v) of clause (a) of sub-regulation (1) of regulation 39, reduction to a lower stage in
time scale of pay for a specified period with further directions as to whether or not the officer shall earn
increments of pay during the period of such reduction and whether on expiry of such period the reduction
shall or shall not have the effect of postponing the future increments of his pay;

reduction to a lower grade or post;

compulsory retirement;

removal from service which shall not be a disqualification for future employment;

dismissal which shall ordinarily be a disqualification for future employment.

Explanation: For the purposes of this regulation - the following shall not amount to be a penalty, namely -
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(i) withholding of one or more increments of an officer on account of his failure to pass a departmental test or

examination in accordance with the terms of appointment to the post which he holds;

(i) stoppage of increment(s) of an officer at the efficiency bar in a time scale on the grounds of his unfitness to cross
the bar;

(iii) not giving an officiating assignment or non-promotion of an officer to a higher grade of post for which he may be
eligible for consideration but for which he is found unsuitable after consideration of his case;
(iv) reserving or postponing the promotion of an officer for reasons like completion of certain requirement for

promotion or pendency of disciplinary proceedings;

(v) reversion to a lower grade or post of an officer officiating in a higher grade or post, on the ground that he is
considered, after trial, to be unsuitable for such higher grade or post or on administrative grounds unconnected
with his conduct;

(vi) reversion to the previous grade or post of an officer appointed on probation to another grade or post during or at
the end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing
such probation;

(vii) reversion of an officer on deputation to his parent organization;

(viii) termination of service of an officer -

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the
period for which he was appointed, or earlier in accordance with the terms of his appointment;

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement; and

(c) as part of retrenchment:

Provided that no minor penalties as specified in items (i) to (v) of clause (a) of sub-regulation (1) of regulation 39, shall
be imposed by the Competent Authority unless the officer is given a notice in writing -

(i) informing him of the grounds on which it is proposed to impose the said penalties;

(ii) giving him a reasonable opportunity for making a statement of defence in writing within a period of 15 days from
the date of receipt of notice, and statement of defence, if any, submitted by the Officer shall be taken into
consideration and of being heard.

Provided further that no order in imposing any of the major penalties specified above, shall be made except by an
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges
being framed in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to
answer the charge or charges and defend himself.

Provided further that no enquiry shall be made, if,

(i) the misconduct in such cases even if proved, the Bank does not intend to impose the punishment of removal or

dismissal; and

(ii) the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment for
which he may be liable for such misconduct; and

(iii) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice;
2. Employees:
(a) Minor Penalties:
(i) censure;
(i) recording of adverse remarks against him;

(i) withholding of increments for a period not exceeding six months;

(b) Major Penalties:

12



40.

41.

42.

43.

(i) fine;

(i) withholding of increment(s) for a period exceeding 6 months;

(i) withdrawal of special allowance;

(iv) reduction of pay to next lower stage upto a maximum period of two years in case the staff has reached the maximum

in the scale of pay;

(v) removal from service which shall not be a disqualification for future employment;

(vi) dismissal:

Provided that no major penalties as specified in items (i) to (vi) of clause (b) of sub-regulation (2) of regulation 39 shall be

imposed by the Competent Authority unless, -

(i) an order in writing signed by the competent authority and no such order shall be passed without the charge(s) being
framed in writing and given to the employee and enquiry held;

(i) giving him reasonable opportunity to answer the charge(s) in writing, and defend himself.

Provided further that an enquiry need not be held if -

(i) the misconduct is such that even if proved, the Bank does not intend to impose punishment of removal or dismissal;
and

(i) the Bank has issued a show cause notice to the employee advising him of the misconduct and the punishment for
which he may be liable for such misconduct; and

(iii) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice.

Waiver of the procedure - The requirements of regulation 39 may be waived by the Competent Authority -

(@) if the fact on the basis of which penalty is to be imposed on the officer or employee have been established in
the Court of Law or Court martial; or

(b) where the officer or employee has been convicted on a criminal charge; or

(c) where the officer or employee has been absconding; or

(d) where it is for any other reason impracticable to communicate with the officer or employee; or
(e) where it is reasonably not practicable to observe the procedure specified under regulation 39:

Provided that no requirements of regulation 39 may be waived unless the reasons for doing so are recorded in writing and

placed before the Board -

Delegation of the power to enquire - The Competent Authority may, by general or special order in writing, delegate
to,-
(i) An officer who is in a higher scale to the officer against whom the proceeding is instituted, in the case of officer;

(ii) An officer, in case of employee, to conduct the enquiry under regulation 39.

Provided that the Competent Authority may, at his discretion, nominate any officer working in the Bank, including those on
deputation from other institutions or any public servant who is in a higher scale to the officer or employee against whom the

proceeding is instituted, to conduct the enquiry.

Common enquiry- Notwithstanding anything contained in these regulations, if two officers in different grades or an
officer and an employee are involved jointly in an incident and disciplinary proceedings are sought to be instituted
against both of them and the Chairman is of the opinion that having regard to the facts and circumstances of the case,
the Competent Authority in respect of both the officer and employee should be the same, the Chairman may direct that
the Competent Authority in respect of the officer shall be the Competent Authority in respect of both the officer and
employee involved and a common enquiry shall be held into the charges against both of them.

Corrupt Practices.- Notwithstanding anything contained in these regulations, the following provisions shall apply where

it is alleged that an officer or employee has been guilty of corrupt practices, namely —
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@

(b)

(©

(d)

(e)

®

where it is alleged that an officer or employee is possessed of disproportionate assets or that he has committed
an act of criminal misconduct or where the investigation and proof of the allegation would require the evidence of
persons who are not officers or employees of the Bank or where, in the opinion of the Chairman, the investigation
into the allegations cannot be conveniently undertaken by the Bank, the investigation into the allegations may be
entrusted to the Central Bureau of Investigation or the Central Vigilance Commission or such other Authority as
may be approved by the Chairman,

if after considering the report on the investigation, the Competent Authority is satisfied that there is a prima-facie
case of instituting disciplinary proceeding against the officer or employee, he may send the investigation report to
the Central Vigilance Commission or such other authority as may be decided by the Chairman from time to time in
this behalf, for its advice whether disciplinary proceeding should be taken up against the officer or employee

concerned,

if after considering the advice of the Central Vigilance Commission or such other Authority, as the case may be,
the Competent Authority is of the opinion that disciplinary proceeding may be instituted against the employee
concerned, then, the enquiry under this regulation may be entrusted to a Commissioner for Departmental

Enquiries or any other person who may be nominated by the Central Vigilance Commission for this purpose;

The Commissioner for Departmental Enquiries or any other person nominated by the Central Vigilance
Commission shall submit his report to the Competent Authority.

The Competent Authority shall forward such report to the Central Vigilance Commission for its advice as to
whether the charge or charges, as the case may be, to be framed and the penalty or penalties to be imposed
under regulation 39.

The Competent Authority shall, after considering the advice of the Central Vigilance Commission, impose the

penalty.

Explanation : For the purposes of this regulation, an officer or employee shall be deemed to be guilty of corrupt practices if he

has committed an act of criminal misconduct as defined in sections 13, 14, 15 and 16 of the Prevention of Corruption Act, 1988

(49 of 1988) or he has acted for an improper purpose or in a corrupt manner or had exercised or refrained from exercising his

powers with an improper or corrupt motive.

44, Restriction on engagement of a Legal Practitioner - For the purposes of any enquiry under these regulations, the

officer or employee shall not engage a legal practitioner without prior permission of the Competent Authority.

45. Disciplinary proceedings after retirement —

@

@

©)

4

An officer or employee who is under suspension on a charge of misconduct and who attains the age of
superannuation, shall be deemed to be in service even after the age of superannuation for the specific purpose of
continuation and conclusion of the disciplinary proceedings and issue of final orders thereon.

The officer or employee who is under suspension shall not be eligible for any subsistence allowance for the period

beyond the date of superannuation.

The officer or employee against whom disciplinary proceeding has been initiated shall cease to be in service on
the date of superannuation but the disciplinary proceeding shall continue as if he was in service until the

proceedings are concluded and final order is passed in respect thereof.

The officer or employee against whom disciplinary proceedings has been initiated shall not receive any pay
and/or allowances after the date of superannuation and also not be entitled for the payment of retirement benefits
till the proceeding is completed and final order is passed thereon except his own contribution to Contributory
Provident Fund (CPF).
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Explanation: For the purposes of this regulation, the normal retirement benefits such as encashment of privilege leave and
Gratuity may be withheld till the completion of the disciplinary proceeding and passing of final order by the Competent Authority
and the release of benefits shall be as per the final order of the Competent Authority.

46. Suspension - An officer or employee may be placed under suspension by the Competent Authority and during such

suspension period, the officer or employee shall be entitled for the following subsistence allowance, namely, -

1. In case of an Officer:
(A) Basic Pay
@ For the first three months of suspension, one third(1/3) of the basic pay which the officer

was drawing on the date prior to the date of suspension irrespective of the nature of enquiry;
(ii) For the subsequent period, -
(€) where the enquiry is held departmentally by the Bank, one half(1/2) of the basic pay
the officer was drawing on the date prior of the date of suspension;
(b) where the enquiry is held by an outside agency, one third(1/3) of the basic pay for
the next three months and one half(1/2) of the remaining period of suspension;
(B) Allowances:

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if
any, will be calculated on the reduced pay as specified in items (i) and (ii) of clause (A) of sub-regulation (1) of
regulation 46 at the prevailing rates or at rates applicable to similar category of officers.

2. Employee :
(A) Basic Pay : -
@ For the first three months of suspension, one third (1/3) of the basic pay which the employee
was drawing on the date prior to the date of suspension irrespective of the nature of enquiry.
(i) For subsequent period :

€) where the enquiry is held departmentally by the Bank, one half (1/2) of the basic pay,
the employee was drawing on the date prior to the date of suspension;

(b) after one year, full pay if the departmental enquiry is not delayed for reasons
attributable to the concerned employee or any of his representative(s);

(c) where the enquiry is done by an outside agency and the said agency has come to
the conclusion not to prosecute the employee, full pay shall be payable after six
months from the date of receipt of report of such agency or one year after
suspension, whichever is later, and in the event the enquiry is not delayed for
reasons attributable to the employee or any of his representative(s).

(B) Allowances:

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if
any, shall be calculated on the reduced pay as specified in terms of items (i) and (ii) of clause (A) of sub-

regulation (2) of regulation 46 at the prevailing rates or at rates applicable to similar category of employees:

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he furnishes a

declaration that he is not engaged in any other employment, business, profession or vocation:

Provided further that if during the period of suspension an officer or employee retired by reason of his attaining the age of

superannuation, no subsistence allowance shall be paid to him from the date of his retirement.

47. Recoveries from subsistence allowance - All compulsory deductions and all instalments towards repayment of
unsecured loans and advances given by the Bank, if any, shall be recovered from the subsistence allowance payable

to officer or employee.
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48.

49.

50.

51.

52.

53.

54.

Treatment of suspension period and allied matters —

(1) The Competent Authority may, while imposing penalty, direct whether the officer or employee shall be paid the

difference between the subsistence allowance and the emoluments which he would have received but for such
suspension or the period he was under suspension and that, if the Competent Authority decides otherwise, no order
shall be passed which shall have the effect of compelling the officer or employee to refund such subsistence

allowance.

(2) The period during which an officer or employee is under suspension shall, if he is not removed or dismissed from the

service, be treated as period spent on duty or otherwise as the Competent Authority may direct.

Right to appeal -

(1) An officer or employee may prefer an appeal against any order passed under these regulations to the Appellate

Authority mentioned in regulation 50 within a period of 45 days from the date of receipt of such order.

(2) The Appellate Authority shall decide the appeal and pass order preferably within a period of 6 months from the date of

receipt of the appeal.

Appellate authority. - An appeal shall lie before, -

“(i) the Board, where the Chairman is Competent Authority;
(i) the Chairman, where the General Manager is Competent Authority; and
(i) the General Manager, where the Competent Authority is decided by the Board under sub-clause (iii) of clause

(g) of sub-regulation (1) of regulation 2.”

Requirement of an appeal - Every appeal shall comply with the following requirements; namely, -

(i) it shall be in writing and couched in polite and respectful language and shall be free from unnecessary padding or
superfluous verbiage;

(i) it shall contain all material statements and arguments relied on and shall be complete in itself,

(i) it shall specify the relief desired,

(iv) it shall not be addressed to director personally.

CHAPTER -V
PAY AND ALLOWANCES

When accrue and payable - Subject to the provisions of these regulations, pay and allowances shall accrue from the
commencement of the service of an officer or employee and shall become payable on the last working day of the each
month in respect of the service performed during the said month.

When pay and allowances ceases - Pay and allowances shall cease to accrue as soon as an officer or employee
ceases to be in service:

Provided that if an officer or employee dismissed from the service of the Bank, the pay and allowances of the officer or
employee shall cease from the date of dismissal:

Provided further that if an officer or employee dies in service, the pay and allowances shall cease from the day

following that on which the death occurs.

Increments -In a scale, the increment shall accrue on the completion of each specified period of service on each
stage of that scale, whether such period be probationary, officiating or substantive:
Provided that an officer or employee shall draw increment on the first day of the month in which it falls due irrespective

of the actual date of its accrual.
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55.

56.

57.

58.

59.

60.

CHAPTER - VI
LEAVE AND JOINING TIME

Kinds of leave - Subject to the provisions of these regulations, an officer or employee may be eligible for the following
kinds of leave, namely, -

(a) Casual Leave,

(b) Privilege Leave,

(c) Sick Leave,

(d) Extra-ordinary Leave,

(e) Special Casual Leave and Special Leave,

(f) Maternity Leave, and

(g) Paternity leave.

Authorities empowered to grant leave -The Competent Authority or any other officer authorized by him in this behalf

shall grant any kinds of leave as referred to in regulation 55.

Power to refuse leave or recall an officer or employee from leave, -

Q) Leave cannot be claimed as a matter of right. When the exigencies of the service of the Bank requires, the
Competent Authority shall, by order in writing, refuse or revoke the leave of any description.

2) The Competent Authority may, whenever the Bank deems fit to do so, recall the officer or employee who is on
leave to join in his duty in the Bank:

Provided that if the officer or employee is out of headquarter, he shall be eligible to be paid the actual expenses
incurred by him and the members of his family for returning to the headquarter.

Place of reporting on return from leave -An officer or employee who is on leave shall, unless otherwise instructed to

the contrary, return for duty to the place where he was posted before proceeding on leave.

Leave not admissible for an officer or employee placed under suspension - No leave shall be granted to an

officer or employee who is under suspension.
Casual Leave —

Q) An officer or employee shall be eligible for casual leave on full emoluments for 12 working days in a calendar

year:

Provided that not more than four days casual leave may be availed of at any one time:

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase the
absence at any one time beyond six days.

2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a

pro-rata basis at the rate of one day for each completed month or part thereof.

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following year in

respect of an officer,

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in
respect of employees and such sick leave shall be in addition to the eligible sick leave limits specified in
regulation 62;

(4) Casual leave may not be granted in combination with any other kinds of leave except as provided under clause (a)
of sub-regulation (3), Special Casual leave under regulation 64, Maternity leave under regulation 65 and Paternity

leave under regulation 66.
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61. Privilege leave -
(1) An officer or employee shall be eligible for privilege leave computed at one day for every 11 days of service on
duty:

Provided that no privilege leave shall be availed of before the completion of 11 months of service on duty at the joining of

his service.

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which he
has earned less the period availed of.

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave.

(4) Privilege Leave may be accumulated upto not more than 270 days, except where leave has been applied for and
it has been refused.

Provided that encashment of Privilege Leave shall be restricted up to a maximum of 240 days.

(5) An application for privilege leave shall be submitted by an officer or employee one month before the date from

which such leave is required.

(6) The application which does not satisfy the requirement of sub-regulation (5) may be refused without assigning any

reason:

Provided that if the Competent Authority is satisfied that such requirement was not possible, he may, at his discretion,

waive the requirement.
62. Sick Leave and Additional sick leave—

(1) The sick leave or medical leave account of every officer or employee shall be credited with medical leave in
advance, in two installments of fifteen days each on the first day of January and July of every calendar year.

(2) (@) The leave shall be credited to the said leave account at the rate of 5/2 days for each completed calendar month
of service, which he is likely to render, in the sick leave or medical leave of the calendar year in which he is
appointed,

(b) The credit for the sick leave or medical leave in which an officer or employee is due to retire or resign from the
service shall be allowed at the rate of 5/2 days per completed calendar month up to the date of retirement or

resignation,

(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick leave
or medical leave shall be allowed at the rate of 5/2 days per completed calendar month up to the end of the
calendar month preceding the calendar month in which he is removed or dismissed from service or dies in

service.

(d) Where a period of absence or suspension of an officer or employee has been treated as ‘dies non’ in a sick
leave or medical leave, the credit to be afforded to his sick leave or medical leave account at the
commencement of next sick leave or medical leave shall be reduced by one eighteen of the period of ‘dies non’

subject to a maximum of ten days:

Provided that sick leave or medical leave can be accumulated during his entire service subject to the following conditions,

namely -

(i) An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick or

medical leave:

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in respect of any
portion of sick leave granted to him and the twice the amount of such period on full emoluments shall be debited against his
sick or medical leave account for this purpose.

(ii) The sick or medical leave shall be granted on pro rata basis during the first year of service;
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(iif) The sick or medical leave may be availed of only on production of medical certificate issued by a recognized

medical practitioner acceptable to the Bank;

(iv) Any officer or employee desirous of resuming duty on expiry of sick or medical leave shall produce medical

certificate issued by a recognized medical practitioner acceptable of the Bank stating that he is fit for duty.

EXPLANATION: For the purposes of this regulation, -

63.

64.

65.

1. Till the 1t day of September, 1987 an officer or employee is eligible for 20 days sick or medical leave for each
completed year of service and such leave can be accumulated upto 180 days.

2. From the 1%t day of September, 1987 till October 18, 2005, an officer or employee shall be eligible for 20 days of sick or
medical leave for each completed year of service.

3. From October 19, 2005, an officer or employee shall be eligible for 30 days of sick or medical leave for each
completed year of service subject to a maximum of 18 month during the entire service and such leave can be
accumulated up to a period of 540 days during the entire service and may be availed of only on production of medical
certificate issued by a medical practitioner acceptable to the Bank or at the Bank’s discretion nominated by it at its
cost.

4. From October 19, 2005, where an officer or an employee who has completed 24 years of service shall be eligible for
30 days additional sick leave for each completed year of service subject to a maximum of 90 days.

Extraordinary Leave, -

(1) Extraordinary leave may be granted to an officer or employee when no other leave is due to him and when having
regard to his length of service, sick leave is not considered justified by the Competent Authority.

(2) The duration of extra ordinary leave to be granted to an officer or employee shall not exceed 90 days on any
occasion and 360 days during the entire period of his service:

Provided that in the exceptional circumstances, the Chairman may, with the approval of Board, grant extraordinary leave

upto a total period of 720 days to an officer or employee:

Provided further that in case of chronic sickness of an officer or employee, the Chairman may, with the approval of the Board
grant extra ordinary leave in excess of 720 days to him and the Board, while according such approval, shall record the
specific reasons therefor in writing.

(3) Save as otherwise provided in these regulations, the Competent Authority may grant extraordinary leave in

combination with or in continuation of any other kind of leave admissible to the officer or employee.

(4) No pay and allowances are admissible during the period of extra ordinary leave and the period spent on such leave

shall not count for increment:

Provided that where the Competent Authority is satisfied that sanction of extra ordinary leave was necessitated on account
of illness or any other reason beyond the control of officer or employee, he may direct that the period of extraordinary leave

would count for increment.

Special casual leave and special leave- An officer or employee may be granted special casual leave and special
leave for sports, donation of blood, family planning, defending another officer or employee in an enquiry, or for joining
civil defence services or any other purposes as may be decided by the Board in accordance with the guidelines of the

Central Government.

Maternity Leave—

(1) Leave upto a period of six months at a time may be granted by way of maternity leave including in respect of post
natal period or at the time of miscarriage or abortion or medical termination of pregnancy, so however, that not
more than 12 months of such leave shall be available during the entire period of service of a female officer or

employee.
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66.

67.

(2) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the
former may be granted only if the request is supported by certificate issued by a recognized medical practitioner
acceptable to the Bank.

(3) The Maternity leave may also be granted once during the entire service period to a female officer or employee who
has no living child, for legally adopting a child who is below 1 year of age till the child reaches the age of 1 year
subject to a maximum period of 2 months subject to the following terms and conditions, namely, -

(a) leave shall be granted for adoption of only one child;
(b) the officer or employee shall adopt a child through the due process of law for the time being in force and
produce the adoption deed to the Bank for sanctioning such leave.
Paternity Leave-
(1) The male officer or employee who having less than two surviving children, may be granted paternity leave for a

period of 15 days, during the confinement of his wife for childbirth, i.e. upto 15 days before, or up to six months

from the date of delivery of the child.

(2) During such period of 15 days, the male officer or employee shall be paid leave salary equal to the pay drawn
immediately before proceeding on leave.

(3) The paternity leave may be combined with leave of any other kind.
(4) The paternity leave shall not be debited against any other leave account of the male officer or employee.
(5) If paternity leave is not availed of within the period specified above such leave shall be treated as lapsed.

Lapse of leave - All leave shall lapse on the death of an officer or employee or if he ceases to be in the service of the
Bank:

Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums which
would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated at
the time of his death subject to sub-regulation (4) of regulation 61.

Provided further that where a staff retires from the service of the Bank, under the provisions of regulation 11, he shall be
eligible to be paid a sum equivalent to the emoluments for the period of privilege leave he had accumulated subject to sub-

regulation (4) of regulation 61:

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be eligible
to be paid a sum equivalent to the emoluments for the period of privilege leave he had accumulated subject to sub

regulation (4) of regulation 61.

Provided also that where an officer or employee voluntarily retires from service on or after the 1%t of April 2018, after
giving due notice under sub-regulations (1) and (2) of regulation27 of the Uttar Pradesh Gramin Bank (Employees’)
Pension Regulations, 2018, he shall be eligible to be paid a sum equivalent to the emoluments for the period of privilege

leave he had accumulated, subject to sub-regulation (4) of regulation 61.

Provided also that where an officer or employee has been compulsorily retired including as a measure of punishment, he
shall be eligible to be paid a sum equivalent to the emoluments of any period, subject to sub-regulation (4) of regulation
61.

Provided also that where an officer or employee leaves or discontinues from service or resigns under the provisions of
sub-regulation (1) of regulation10, he shall be eligible to be paid a sum equivalent to the emoluments in respect of
privilege leave to the extent of half of such leave to his credit on the date of cessation of service, subject to a maximum of
120 days.
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68. Furnishing of leave address to the Bank- An officer or employee who has been sanctioned leave and leaves, his
place of duty shall furnish to the Bank, the address at which he can be contacted, while out of headquarters.

69. Commencement and Termination of leave—

(1) The first day of leave of an officer or employee is the working day succeeding that upon which he hands over

charge.

(2) The last day of leave of an officer or employee is the working day preceding that upon which he reports his return
to duty.

70. Joining time—

(1) An officer or employee shall be eligible for joining time on one occasion to enable him, -
(a) to join a new post to which he is appointed while on duty in his old post, or

(b) to join a new post on return from leave.

(2) The period of joining time shall be, -
(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent on travel, and
(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel.

(3) During the period spent on joining time, an officer or employee shall be eligible to draw the emoluments at the place of old

or new posting, whichever is less.

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his post shall be
excluded:

Provided that public holidays following the day of his relief shall not be included in computing the joining time.

(5) No joining time shall be admissible to an officer or employee if, -
(i) the transfer does not involve a posting to a different place;

(ii) his posting is of temporary nature, irrespective of the fact that the posting is to a place or station other than the one

at which he is permanently posted;
(iii) the transfer is at his own request;

(iv) the transfer is within the same Panchayat or Municipality or Urban Agglomeration or Municipal Corporation or
Town or City.
CHAPTER - VII

MISCELLANEOUS
71. Provident Fund and Pension—

(1) An officer or employee who has completed continuous minimum service as specified in the Employees’ Provident
Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the Employees’ Provident Fund
and the contribution to the Provident Fund by the officer or employee and the Bank shall be in accordance with

provisions of the said Act.

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of employees Pension Scheme 1995
framed by the Central Government in exercise of the powers conferred by section 6A of the said Act;

(b) the Pension Scheme so framed shall come into force from the 16th day of November, 1995.

“(3) An officer or employee exercising the option to become a member of the Pension Regulation Fund under sub
regulation (1) of regulation 3 of the Pension Regulations and after exercising the said option, refunding the
amount by causing the trust of the Provident Fund of the Bank to transfer the entire contribution of the Bank
along with the interest accrued thereon to the credit of the Fund constituted the Pension Regulations, in

accordance with the said sub-regulation , shall be governed by the Pension Regulations.
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72.

73.

74.

75.

(4) The family of the deceased employees exercising the option to become a member of the Pension Regulation
Fund under sub-regulation(1) of regulation 3 of the Pension Regulations and after exercising the said option,
refunding the amount in accordance with the said sub-regulation, shall be governed by the Pension Regulations.

(5) Notwithstanding anything contained in sub-regulations (1) to (4) of this regulation, any employee who joins the

service of the Bank on or after the 15 day of April, 2018, shall be governed by the National Pension System.

Explanation.- For the purpose of this sub-regulation, the National Pension System means the National Pension
System as defined in clause (i) of sub- section (1) of section 2 of Pension Fund Regulatory and Development Authority
Act, 2013(23 of 2013).”

Gratuity —
(2) An officer or employee shall be eligible for payment of gratuity either as per the provisions of the Payment of Gratuity

Act, 1972 (39 of 1972) or as per sub-regulation (2), whichever is higher.

(2) Every officer or employee shall be eligible for gratuity on, -
(&) retirement,
(b) death,
(c) disablement rendering him unfit for further service as certified by a medical officer approved by the Bank, or
(d) resignation after completing 10 years of continuous service, or
(e) termination of service in any other way except by way of punishment after completion of 10 years of service:

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of misconduct
except in cases where such misconduct causes financial loss to the bank and in that case to that extent only.

(3) The amount of gratuity payable to an officer or employee shall be one months pay for every completed year of

service or part thereof in excess of six months subject to a maximum of 15 month’s pay:

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way of
gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 30

years:
Provided further that in respect of an officer the gratuity is payable based on the last pay drawn:

Provided also that in respect of an employee pay for the purposes of calculation of the gratuity shall be the average of the
basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 12 months

preceding death, disability, retirement, resignation or termination of service, as the case may be.
Domicile,-
(1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank in Schedule - Il and if

such domicile is not his place of birth he shall establish the same to the satisfaction of the Appointing Authority.

(2) No officer or employee who has once indicated his domicile, shall be permitted to alter the same unless he satisfies

the Bank that the change is bonafide.

(3) An officer or employee may not be permitted to change his domicile in such a manner as to increase the cost to the

Bank of any such concession.

Transferability.-

(1) Every officer or employee is liable for transfer to any office or branch of the Bank.
(2) Notwithstanding anything contained in these regulations, an officer appointed under scale IV or scale V shall be
liable to be transferred to any Regional Rural Bank sponsored by the same Bank.

Lending of services of an officer or employee to other organization. - The service of an officer or employee may be
lent to other organization subject to such terms and conditions and for such duration as may be approved by the
Board:
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76.

77.

Provided that the service of an officer or employee may not be lent to other organization against his will:

Provided further that in case of lending of an officer or employee to the Regional Rural Bank sponsored by the

Sponsor Bank, the first proviso shall not be applicable.

Implementation of regulations. - The Chairman may, from time to time, issue such instruction or direction as he may

consider necessary for giving effect to, or carrying out the provisions of these regulations.

Repeal and Savings. -
Q) Every rule, regulation, bye-law or any provision in any agreement or a resolution corresponding to any of the
regulations herein contained and in force immediately before the commencement of these regulations and

applicable to officers and employees is hereby repealed.

) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be

deemed to have been made or taken under the provisions of these regulations.

(Yadav s. Thakur)

Chairman

Note:

i) The Baroda UP Bank (Officers and Employees) Service Regulations, 2020 were published in the Gazette of India
Part 111, Section 4, dated 03.04.2024 vide notification number BUPB/HRM/2023-24/2217 dated 28.03.2024 and
subsequently amended vide notification number BUPB/1019 dated 19.09.2024.

i) The Aryavart Bank (Officers and Employees) Service Regulations, 2010 were published in the Gazette of India
Part 111, Section 4, dated 15.05.2019 vide notification number AB/SR/01/2019-20 dated 09.05.2019 and subsequently
amended vide notification number AB/Service (Amendment)/2024 dated 13.08.2024.

iii) The Prathama UP Gramin Bank (Officers and Employees) Service Regulations, 2010 were published in the
Gazette of India Part 111, Section 4, dated 18.12.2019 vide notification number PUPGB.1/2019 dated 11.12.2019 and
subsequently amended vide notification number PUPGB.1/2024 dated 11.07.2024.
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SCHEDULE - |
[See regulation 5(4)(ii)]
DECLARATION OF MARITAL STATUS

I, Shri/ Smt/ Kum s/o/w/o/d/o
declare as under:

(i) That | am unmarried/a widower/widow.

(i) That | am married and have only one spouse living.

(iii) That | have entered into or contracted a marriage with a person having a spouse living. | may be granted exemption
on the basis of ground given below. Application for grant of exemption is enclosed.

Ground:

2. | solemnly affirm that the above declaration is true and | understand that in the event of the declaration being found to
be incorrect after my appointment, | shall be liable to be dismissed from service.

Date: Signature
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SCHEDULE - I
(See regulation 19)

DECLARATION OF FIDELITY AND SECRECY

I, , do hereby declare that | will faithfully, truly and to the best of my skill and ability execute

and perform the duties required of me as officer or employee of the Bank and which

properly relate the office or position held by me in the said Bank.

| further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any information relating to
the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and nor will | allow any such
person to inspect or have access to any books or documents or electronic records belonging to or in possession of the said

Bank and relating to the business of the said Bank or the business of any person having any dealing with the said Bank.

Signed before me

Signature:
Name in full:..............
Designation:.......
Signature:
Name in full:
Designation:
Place :
Date :
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SCHEDULE - 11l
(See regulation 73)

DECLARATION OF DOMICILE

Place:
Date:
I, the wundersigned having been appointed in the service of the..iiiiiiiiiinn.. Bank hereby
declare........ccooveeiiiiiiiiii, (Place) in......cccovcveevcnnenne (District) as my place of domicile.
1. *The above is my place of birth.
or
* The above is not my place of birth. my place of birth is.......... (Place) in............... (District) but ................ (Place) has

Signature

Name in full:
Designation and:
Nature of appointment:

Date of appointment:

* Strike out whichever is not applicable.
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